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PURPOSE:  To provide the staff of the Office of Apprenticeship (OA) and the State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors, Registered Apprenticeship partners, and providers of related instruction with available resources to facilitate their understanding of workplace health and safety requirements for Registered Apprenticeship programs in connection with the Coronavirus Disease 2019 (COVID-19) pandemic.  

BACKGROUND:  In March 2020, COVID-19 was declared a national emergency.  The continued volatility of this virus reinforces the importance of individuals playing their part to ensure not only their own safety, but to safeguard the safety of others.  Recently, the Biden Administration launched a national public education campaign, We Can Do This, to help Americans make informed decisions about COVID-19 vaccines and provide resources to bolster basic preventative measures against the virus.  The Centers for Disease Control and Prevention (CDC) within the U.S. Department of Health and Human Services has determined that all currently approved or authorized COVID-19 vaccines are safe and effective at limiting the spread of COVID-19 and reducing the risk of severe illness.  In addition, these vaccines are expected to be effective at preventing severe illness, hospitalizations, and deaths from most variants of the COVID-19 virus including the Omicron variant.   

Consistent with the mandate in the National Apprenticeship Act (29 U.S.C § 50) that the Secretary of Labor “formulate and promote the furtherance of labor standards necessary to safeguard the welfare of apprentices,” the U.S. Department of Labor (Department) is committed to ensuring that Registered Apprenticeship programs are able to continue to operate in a manner that will allow apprentices to safely receive related instruction and on-the-job learning relevant to a particular occupation during these challenging and unprecedented times.  Furthermore, 29 CFR section 29.5(b)(9) provides that an apprenticeship program must adopt a written set of standards containing, among other requirements, “adequate and safe equipment and facilities for training and supervision, and safety training for apprentices on the job and in related instruction” to be considered eligible for registration by either OA or an SAA under 29 CFR part 29, subpart A (titled “Registered Apprenticeship Programs”).  If a Registered Apprenticeship program is found not following proper safety and training protocols consistent with 29 CFR section 29.5(b)(9), OA or an SAA may require corrective action or take other appropriate actions as described in 29 CFR section 29.8.  
Requirements for COVID-19 vaccinations, masks, and/or regular testing have become more widespread in the United States to mitigate and prevent the spread of COVID-19.  It is the responsibility of the program sponsor or the employer of record to determine, in accordance with all applicable federal and state requirements, the type of protective measures against COVID-19 that are required of its apprentices/employees as well as any subsequent actions should they refuse to comply with such safety requirements.  

In an effort to preserve and protect the safety and welfare of apprentices in their Registered Apprenticeship program(s) and promote apprenticeship opportunities during the COVID-19 health emergency, the Department advises program sponsors to consult regularly the relevant guidance from the CDC, the Equal Employment Opportunity Commission (EEOC), the Department’s Occupational Safety and Health Administration (OSHA), as well as applicable state and local requirements, recommendations, and protocols on appropriate workplace safeguards designed to mitigate and prevent the spread of COVID-19.  In addition, Federal EEO laws do not prevent an employer from requiring all employees physically entering the workplace to be vaccinated for COVID-19, subject to the reasonable accommodation provisions of Title VII of the Civil Rights Act of 1964 (Title VII) and the Americans with Disabilities Act (ADA), both of which are incorporated in 29 CFR part 30 (titled “Equal Employment Opportunity in Apprenticeship”).  Under these standards, an apprentice may be entitled to a reasonable accommodation because of a disability and/or a sincerely held religious belief, practice, or observance.  Program sponsors should adhere to guidance from EEOC in connection with COVID-related employer health and safety requirements and reasonable accommodation requests on the basis of disability and religion.  

Below is a non-exhaustive list of resources to assist program sponsors and employers in determining the applicability of COVID-19 vaccinations, masks, and/or regular testing requirements and guidance for all apprentices/employees in the workplace and how individuals should protect themselves during this pandemic.
	
Vaccines, Masking, Testing, Physical Distancing, Workplace Safety, and Other Public Health Guidance 

· CDC’s COVID-19 Webpage
· https://www.cdc.gov/coronavirus/2019-ncov/index.html 

· CDC’s Interim Public Health Recommendations for Fully Vaccinated People 
· https://www.cdc.gov/coronavirus/2019-ncov/vaccines/fully-vaccinated-guidance.html 

· CDC’s COVID-19 Testing Overview
· https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/testing.html

· The Federal Government’s Website for Locating a COVID-19 Vaccination Site 
· https://www.vaccines.gov/ 
· Information in Connection with Federal Equal Employment Opportunity Laws During COVID-19
· https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws 
· https://askjan.org/topics/COVID-19.cfm

· OSHA’s COVID-19 Webpage and Related Regulatory Actions
· https://www.osha.gov/coronavirus 
· https://www.osha.gov/coronavirus/ets

· General Information and Guidance from President Biden’s Safer Federal Workforce Task Force 
· https://www.saferfederalworkforce.gov/
· https://www.saferfederalworkforce.gov/contractors/ 
· https://www.saferfederalworkforce.gov/faq/testing/

ACTION:  OA and SAA staff and sponsors of Registered Apprenticeship programs should familiarize themselves with the information contained in this bulletin.  This bulletin is intended only to provide information and clarity to the public regarding existing COVID-19 requirements and safety protocols, and may change to reflect developments in science, standards, and best practices.

If you have any questions, please contact Andrew Ridgeway, Division of Registered Apprenticeship and Policy (DRAP) Chief, at Ridgeway.Andrew@dol.gov or (202) 693-3536. 

NOTE:  This bulletin is being sent via electronic mail. 



