	

OFFICE OF APPRENTICESHIP
BULLETIN
	
NO.
2026-61

	
	
DATE
May 27, 2026




TO:		NATIONAL APPRENTICESHIP SYSTEM STAKEHOLDERS
		OFFICE OF APPRENTICESHIP STAFF
		STATE APPRENTICESHIP AGENCIES

FROM:	MEGAN BAIRD /s/
		Acting Administrator, Office of Apprenticeship

SUBJECT:	Revision to Appendix A for National Guidelines for Apprenticeship Standards for Quanta Services, Inc. 

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors and other Registered Apprenticeship partners of a revision to Appendix A to include the occupation listed below to Quanta Services, Inc., National Guidelines for Apprenticeship Standards. 

2. Action Requested. The OA staff should familiarize themselves with this bulletin. A copy of the National Guidelines for Apprenticeship Standards and the Work Process Schedule and Related Instruction Outlines are attached.

3. Summary and Background. 
a. [bookmark: _Hlk125450896][bookmark: _Hlk125450765]Summary – This revision to Appendix A, to the National Guidelines for Apprenticeship Standards, was submitted by Mr. Jacob Phelps, Vice-President, Apprenticeship and Program Design on behalf of Quanta Services, Inc., was processed by Dr. Ricky C. Godbolt and approved by the Acting OA Administrator on May 26, 2026.  

b. Background – 

NGS Background - National Guidelines for Apprenticeship Standards (NGS) are a template of high-quality apprenticeship program standards submitted by a labor union, trade or industry association, employer, workforce intermediary, education provider, or other organizations with national scope; these apprenticeship standards may be certified by OA in instances where they are (1) found suitable for adoption or adaptation by State or local affiliates of the submitting organization, and (2) fully satisfy the regulatory requirements set forth at 29 CFR Parts 29 and 30 and any sub-regulatory guidance issued thereunder. NGS that receive certification by OA may be registered subsequently on a local basis by the applicable Registration Agency (either by an OA State Office or by a State Apprenticeship Agency (SAA)) within a particular State or jurisdiction where a program adopting the NGS standards is situated. A local affiliate or sponsoring employer that adopts a set of NGS standards may elect to implement those program standards without modification in registering the program on the State or local level, or it may customize the NGS standards to meet State-specific criteria. 

4. Revision to Appendix A. This revision to Appendix A, to the National Guidelines for Apprenticeship Standards for Quanta Services, Inc., is a model for developing local apprenticeship programs with OA or a SAA for the following occupation:

Transmission Power Line Installer 
(Existing Title: Line Repairer)
O*NET-SOC CODE: 49-9051.00	
RAPIDS CODE: 0284HY
Type of Training: Hybrid-Approach

5. Inquiries. If you have any questions, please contact Dudley Light, Regional Director, Region IV, Office of Apprenticeship at Light.Dudley@dol.gov .

6. Attachments
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Appendix A

WORK PROCESS SCHEDULE

Transmission Power Line Installer

(Existing Title: Line Repairer)

O*NET-SOC CODE:  49-9051	  RAPIDS CODE:  0284HY

This schedule is attached to and a part of these Standards for the above identified occupation.

APPRENTICESHIP APPROACH

☐     Time-based	☐     Competency-based	☒     Hybrid

TERM OF APPRENTICESHIP

The term of the apprenticeship is 2.25 – 3.75 years with an OJL attainment of 4,500 – 7,500 hours supplemented by the minimum required 452 hours of related instruction.  

RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker ratio is: 1 Apprentice to 1  Journeyworker on the job site.

APPRENTICE WAGE SCHEDULE

[bookmark: _Hlk524343263]Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount specified by the operating company. The operating company may choose a scale based on 6-month or 12-month progression. The example journeyworker rate is $32.40

1st 6 months + 1,000 hours 70%

2nd 6 months + 1,000 hours 75%

3rd 6 months + 1,000 hours 80%

4th 6 months + 1,000 hours 85%

5th 6 months + 1,000 hours 90%

6th 6 months + 1,000 hours 95%





PROBATIONARY PERIOD

Every applicant selected for apprenticeship will serve a probationary period of no more than 180 days.

SELECTION PROCEDURES

Please see page A-7.  
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Appendix A

ON-THE-JOB LEARNING OUTLINE

Transmission Power Line Installer

(Existing Title: Line Repairer)

O*NET-SOC CODE:  49-9051	  RAPIDS CODE:  0284HY



Apprentices are required to log hours toward completion of each category. Each category is comprised of skill proficiency evaluations to be measured on the job by an evaluator. 



		General Linework

		Approximate Hours



		· Adhere to The Capacity Model, and use of appropriate STKY (stuff that kills you) controls.

· Demonstrate appropriate housekeeping and organization (vehicles and worksite).

· Identify common tools and materials.

· Demonstrate use, care, and storage of tools and equipment.

· Demonstrate use, care, and storage of personal protective equipment.

· Maintain a positive attitude and willingness to be an active member of the crew.

· Demonstrate workmanship in completed work.

		2344

		-

		3906



		Total Hours

		2344

		-

		3906







		Riggings and Tensions

		Approximate Hours



		· Demonstrate selection and use of slings, chains, and shackles.

· Select and use appropriate hoists (come-along).

· Select and use various grips.

· Select and use parted blocks for hoisting materials.

· Select and use snatch blocks for redirecting rope.

· Safely operate a capstan using a butterfly attachment.

· Safely operate a hydraulic or motorized capstan.

		375

		-

		625



		Total Hours

		375

		-

		625







		Vehicular Equipment

		Approximate Hours



		· Demonstrate safe driving to, on, and from worksites.

· Demonstrate appropriate load securement for transporting tools, materials, and equipment to and from the worksites.

· Set up and use digger derrick for lifting, placing, and removing poles and other line devices. 

· Set-up and operate conductor stringing equipment.

· Safely operate a forklift.

· Safely operate a skid steer.

· Safely operate a bulldozer.

		375

		-

		625



		Total Hours

		375

		-

		625







		Elevated Work

		Approximate Hours



		· Demonstrate proper climbing and fall protection while working from wood and/or steel structures.

· Demonstrate proper set-up, positioning, and operation of an aerial lift.

· Follow blueprints /specifications to assemble and/or erect wood, lattice, or tubular steel transmission structures.

· Use a hook ladder to access insulators and conductors from structures.

		375

		-

		625



		Total Hours

		375

		-

		625







		Conductors

		Approximate Hours



		· Install travelers, or stringing blocks to prepare for conductor installation.

· Install conductors to the appropriate sag / tension.

· “Dead-end”, or secure conductors to a dead-end structure.

· “Clip in”, or secure conductors to running angles and/or tangent structures.

· Install spacers from a spacer cart.

· Follow manufacturer specifications to install terminations, splices, and/or connections.

· Set up a “hold down / let up site”.

· Perform conductor sleeving at a let-up site.

· Identify various types and sizes of conductors used in transmission systems.

		656

		-

		1094



		Total Hours

		656

		-

		1094







		Equipotential Bonding and Grounding / Switching

		Approximate Hours



		· Properly build an EPZ (Equi-potential Zone) for wire stringing sites to reduce hazardous differences in potential in and around the work area.

· Install, maintain, and remove EPZ bonds and grounds from an elevated position.

		375

		-

		625 



		Total Hours

		375

		-

		625








Appendix A

RELATED INSTRUCTION OUTLINE

Transmission Power Line Installer

O*NET-SOC CODE:  49-9051	RAPIDS CODE:  0284HY

Instructions for entering the Related Instruction Outline for all occupation approaches:

Sponsor will use the Transmission Lineman Apprenticeship Program through Northwest Lineman College. This program is divided into four modules, consisting of pre-study assignments followed by instructor-led training at an authorized Quanta Training Facility.  The pre-study is consumed through a learning management system with on-line examinations to measure retention for each section of the program. Training videos are also used throughout the curriculum to expand on the topics covered in the sections. More detailed information for this program can be found at https://lineman.edu/company-training/lineman-apprenticeship-program.





		Provider



		Name: Northwest Lineman College



		Address: 7600 S Meridian Rd, Meridian, ID 83642



		Email: nlc@lineman.edu

		Phone Number: (888) 546-3967



		Suggested Related Instruction Hours: 452









		Module 1

		Contact Hours



		· Introduction to The Capacity Model (1 hour)

· Working in Elevated Positions (56 hours)

· Electrical Systems (18 hours)

· Knots, Splices, and Rope (25 hours)

· Rigging (41 hours)

· Rescue Series (8 hours)

· Behavior Evaluations (2 hours)

		151



		Module 2

		Contact Hours



		· Weights and Forces (20 hours)

· Grounding and Bonding for Transmission (30 hours)

· Structure Erection - lattice and/or monopole (30 hours)

· Wire Stringing University, Part 1 (66 hours)

· Rescue Series (8 hours)

· Behavior Evaluations (2 hours)

		156



		Module 3

		Contact Hours



		· Journeyman Excellence (43 hours)

· Hot Line Cover-up Procedures (26 hours)

· Wire Stringing University, Part 2 (66 hours)

· Rescue Series (8 hours)

· Behavior Evaluations (2 hours)

		145



		Total

		452








SELECTION PROCEDURES



SELECTION FROM A POOL OF CURRENT EMPLOYEES

The sponsor may select apprentices from pool of the eligible workers already employed by the program sponsor or by the sponsor’s established promotion policy. The sponsor adopting this method of selecting apprentices shall establish goals for the selection of minority and female apprentices, unless the sponsor concludes, in accordance with the provisions of 29 CFR 30.4(d), (e), and (f) that it does not have deficiencies in terms of underutilization of minorities and/or women (minority and nonminority) in the apprenticeship of journeyworker occupations represented by the program. Entry-level candidates for apprenticeship will serve a term of employment of no more than 90 days from hire date prior to entry into the apprentice program. 

Prior to an apprentice being indentured into the program, an endorsement for program entry (by the candidate’s immediate supervisor) must be submitted in writing to the sponsor’s apprentice coordinator.

Graduates of an appropriate pre-apprentice program are encouraged to submit an official transcript and certificate of completion. At the discretion of the program sponsor, the apprentice may receive up to 500 hours credit towards the General Linework OJT category, and full credit for the Transmission Lineman Apprenticeship Program Year 1 related instruction.
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