	

OFFICE OF APPRENTICESHIP
BULLETIN
	
NO.
2026-57

	
	
DATE
May 1, 2026




TO:		NATIONAL APPRENTICESHIP SYSTEM STAKEHOLDERS
		OFFICE OF APPRENTICESHIP STAFF
		STATE APPRENTICESHIP AGENCIES

FROM:	MEGAN BAIRD /s/
		Acting Administrator, Office of Apprenticeship

SUBJECT:	Revision to Appendix A for National Guidelines Standards for Apprenticeship for 
                        California State Society for Opticians (CSSO) DBA National Optician Apprenticeship Program

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors and other Registered Apprenticeship partners of a revision to Appendix A to include the occupation listed below to California State Society for Opticians (CSSO) DBA National Optician Apprenticeship Program, National Guidelines Standards for Apprenticeship. 

2. Action Requested. The OA staff should familiarize themselves with this bulletin. A copy of the National Guidelines Standards for Apprenticeship and the Work Process Schedule and Related Instruction Outlines are attached.

3. Summary and Background. 
a. [bookmark: _Hlk125450896][bookmark: _Hlk125450765]Summary – This revision to Appendix A, to the National Guidelines Standards for Apprenticeship for California State Society for Opticians (CSSO) DBA National Optician Apprenticeship Program, were submitted by Ms. Ruby Garcia, Executive Officer, on behalf of California State Society for Opticians (CSSO) DBA National Optician Apprenticeship Program, was processed by Joseph P. Taylor and approved by the Acting OA Administrator on April 29, 2026.  

b. Background – 

NGS Background - National Guidelines Standards for Apprenticeship (NGS) are a template of high-quality apprenticeship program standards submitted by a labor union, trade or industry association, employer, workforce intermediary, education provider, or other organizations with national scope; these apprenticeship standards may be certified by OA in instances where they are (1) found suitable for adoption or adaptation by State or local affiliates of the submitting organization, and (2) fully satisfy the regulatory requirements set forth at 29 CFR Parts 29 and any sub-regulatory guidance issued thereunder. NGS that receive certification by OA may be registered subsequently on a local basis by the applicable Registration Agency (either by an OA State Office or by a State Apprenticeship Agency (SAA)) within a particular State or jurisdiction where a program adopting the NGS standards is situated. A local affiliate or sponsoring employer that adopts a set of NGS standards may elect to implement those program standards without modification in registering the program on the State or local level, or it may customize the NGS standards to meet State-specific criteria. 

4. Revision to Appendix A. This revision to Appendix A, to the National Guidelines Standards of Apprenticeship for California State Society for Opticians (CSSO) DBA National Optician Apprenticeship Program, is a model for developing local apprenticeship programs with OA or SAA for the following occupation:

Dispensing Optician Instructor
(Existing Title: Agriculture Education Instructor) 
O*NET-SOC CODE: 25-2032.00	
RAPIDS CODE: 2076CB
Type of Training: Competency-based


5. Inquiries.  If you have any questions, please contact Abigail L. Allen, Apprenticeship and Training Program Specialist (ATPS), at (619) 313-0642 or Allen.Abigail.L@dol.gov.

6. Attachment



EMPLOYMENT AND TRAINING ADMINISTRATION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210
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DISPENSING OPTICIAN INSTRUCTOR



Appendix A

WORK PROCESS SCHEDULE

Dispensing Optician Instructor

(Existing Title: Agriculture Education Instructor)

O*NET-SOC CODE :  25-2032.00   RAPIDS CODE :  2076CB



This schedule is attached to and a part of these Standards for the above identified occupation.

1.	APPRENTICESHIP APPROACH





[bookmark: _Hlk161653649]☐Time-based	☒ Competency-based	☐ Hybrid

2.	TERM OF APPRENTICESHIP



Apprentices will receive training in the work experience as listed below. The following are the work processes the apprentice will learn and be able to perform on-the-job.  The term of the occupation is based on the apprentice’s demonstration of the mastery of the 21 competencies as specified and estimated to complete in approximately 1 year supplemented by the minimum required 144 hours of related instruction.

3.	RATIO OF APPRENTICES TO JOURNEYWORKERS



The apprentice to journeyworker ratio is: 1 Apprentice to 1 Journeyworker on the jobsite.

4.	APPRENTICE WAGE SCHEDULE



Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly journeyworker wage rate, which is:

$30.00.  Wages are based on locality. 

Sample Wage Scale

		Period

		% of Journeyworker wage

		Competencies



		Wage Hourly

		Description



		



		1st

		72%

		25%

		$25.00

		



		



		2nd

		86%

		50%

		$28.00

		



		



		End Wage

		100%

		100%

		$30.00

		



		











5.	PROBATIONARY PERIOD



Every applicant selected for apprenticeship will serve a probationary period of 3 months.

6.	SELECTION PROCEDURES



Please see page A-11.
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[bookmark: _Hlk161655886]

WORK PROCESS SCHEDULE

Dispensing Optician Instructor

(Existing Title: Agriculture Education Instructor)

O*NET-SOC CODE :  25-2032.00   RAPIDS CODE :  2076CB



The competencies listed below may be completed in any order. Apprentices must demonstrate all competencies and achieve proficiency to successfully complete the apprenticeship program.



Work Process Schedule:



Suggested On-the-Job Learning Outline



		[bookmark: _Hlk221632594]Occupation Title: Dispensing Optician Instructor



		Job Description: A dispensing optician instructor educates future eyecare professionals in optical theory, lens technology, frame fitting, and patient care



		RAPIDS Code: 2076CB

		O*NET Code: 25-2032.00



		Estimated Program Length: 1 Year



		Apprenticeship Type: ☐ Time-Based               ☒   Competency-Based                                  ☐   Hybrid





All activities are observational, assistive, preparatory, or simulation-based, and occur under   direct supervision in accordance with the company’s policy and state law.

Ratings are:

   (4) Exceeds Expectations (Advanced)

   (3) Meets Expectations (Proficient)

   (2) Meets Some Expectations (Emerging)

   (1) Does Not Yet Meet Expectations (Novice)

   (0) Not applicable (No Skill)

On-the-Job Learning Outline

		Apply teaching methods.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Instruct students individually and in groups, using various teaching methods, such as lectures, discussions, and demonstrations.



		

		 







		Establish rules or policies governing student behavior.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Establish and enforce rules for behavior and procedures for maintaining order among students.



		

		 







		Set up classroom materials or equipment.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Prepare materials and classrooms for class activities for subjects of Anatomy of the Eye, Dispensing Theories and Professional Codes of Conduct.



		

		 







		Evaluate and monitor student performance.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Observe and evaluate students' performance, behavior, social development, and physical health.



		

		 



		 

B.   Prepare, administer, and grade tests and assignments to evaluate students' progress.



		

		 



		 

C.   Assign and grade class work and homework.



		

		 



		

D.   Instruct and monitor students in the use and care of equipment and materials to prevent injury and damage.



		

		 









		Develop instructional objectives.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Establish clear objectives for all lessons, units, and projects, and communicate those objectives to students.



		

		 



		 

B.   Prepare objectives and outlines for courses of study, following curriculum guidelines or requirements of states and schools.



		

		 







		Teach vocational courses.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Instruct students in the knowledge and skills required in a specific occupation or occupational field, using a systematic plan of lectures, discussions, audio-visual presentations, and laboratory, shop, and field studies.



		

		 



		

B.   Instruct and monitor students in the use and care of equipment and materials to prevent injury and damage.



		

		 









		Advise students on academic or career matters.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Guide and counsel students with adjustments, academic problems, or special academic interests.



		

		 



		

B.   Maintain accurate and complete student records as required by law, district policy, and administrative regulations.



		

		 









		Plan educational activities.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Plan and conduct activities for a balanced program of instruction, demonstration, and work time that provides students with opportunities to observe, question, and investigate.



		

		 



		

B.   Prepare, administer, and grade tests and assignments to evaluate students' progress.



		

		 



		

C.   Provide students with disabilities with assistive devices, supportive technology, and assistance accessing facilities, such as restrooms.



		

		 









		Enforce rules or policies governing student behavior.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Enforce all administration policies and rules governing students.



		

		 







		Plan experiential learning activities.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Plan and supervise class projects, field trips, visits by guest speakers or other experiential activities, and guide students in learning from those activities.



		

		 



		 

B.   Plan and supervise work-experience programs in businesses, industrial shops, and school laboratories.



		

		 



		

C.   Prepare and implement remedial programs for students requiring extra help.



		

		 









		Attend training sessions or professional meetings to develop or maintain professional knowledge.



		Competencies

		Rating

		Mentor’s Initial /Date



		 

A.   Attend professional meetings, educational conferences, and teacher training workshops to maintain and improve professional competence.



		

		 




























RELATED INSTRUCTION OUTLINE

Dispensing Optician Instructor

    (Existing Title: Agriculture Education Instructor)

O*NET-SOC CODE :  25-2032.00   RAPIDS CODE :  2076CB



                    Related instruction - This instruction shall include, but not be limited to:



		Provider



		Name: National Optician Apprenticeship



		Address: 2562 Rudder Avenue, Port Hueneme, CA. 93041



		Email: Ruby.Garcia@cssoo.co

		Phone Number: (805) 263-9765



		Suggested Related Instruction Hours: 144







		Course Title

		Learning Objectives

		Contact Hours



		Curriculum Planning & Designing 

















		Lesson plans, aligning curriculum with standards, and selecting high-quality instructional materials



· Interpret state, national, or local standards to identify essential knowledge, skills, & cognitive demand 

· Draft Measurable Learning Objectives

· Construct Aligned Lesson Units

· Evaluate Instructional Material Quality

· Develop Formative/Summative Assessments



		30

















		Assessment & Classroom Management





















		· Principles of Assessment: Administering and scoring diagnostic, formative, and summative assessments to inform instruction.



· Classroom Management & Behavioral Redirection: Using compassionate language and positive reinforcement to maintain a productive learning environment.



· Special Education: Training on accommodating learners with disabilities and specific learning challenges



		50



















		Professional Responsibilities





















		· Safety & Workplace Ethics: Mandatory training on school safety, emergency protocols, and professional codes of ethics.



· FERPA & Data Privacy: Ensuring the separation of personal and professional data in compliance with federal law.



· Collaboration & Communication: Developing skills to communicate effectively with mentors, parents, and other stakeholders



		30





















		Foundational Theory & Pedagogy









		· Learning Theories: Exploring how people learn behavioral, cognitive, and constructivist approaches



· Diversity, Equity, and Inclusion: Strategies for creating an inclusive environment and addressing different cultural backgrounds and learning needs.



		34



		Total Hours

		

		144







Instructions can be delivered through:



· Virtual Meetings Structured, Documented Training Sessions.

· Virtual Tool Proficiency: Train instructors on using Learning Management Systems (LMS) and video conferencing tools (Zoom/Teams)

· Interactive Demonstrations: Instructors should learn to record clear, high-quality videos demonstrating

· Virtual Assessment: Develop techniques for evaluating student competency via video submissions of hands-on tasks.

· Online Modules: Accredited coursework.

· Recorded Lectures: Instructors will learn variety of resources to prepare course outlines, and how to design exams and quizzes

· Homework Assignments: Instructors will complete assignments for feedback and development

· In-Person Workshops: Focused on classroom management, safety, or specific pedagogy. 

                                                                                     





SELECTION PROCEDURES





The selection procedures for this occupation are listed below: The Sponsor will follow standard company procedures for filling an open position from outside the company.


Once a list of qualified applicants is received, the sponsor will interview each candidate and forward its recommendations to Human Resources.


The Human Resources Manager and the Department Manager will make the final selection based upon the occupational requirements and the needs of the company. 
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