	

OFFICE OF APPRENTICESHIP
BULLETIN
	
NO.
2026-26

	
	
DATE
February 17, 2026




TO:		NATIONAL APPRENTICESHIP SYSTEM STAKEHOLDERS
		OFFICE OF APPRENTICESHIP STAFF
		STATE APPRENTICESHIP AGENCIES

FROM:	MEGAN BAIRD /s/
		Acting Administrator, Office of Apprenticeship

SUBJECT:	Revision to Appendix A for National Guidelines Standards for Apprenticeship for Learning Alliance

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors and other Registered Apprenticeship partners of a revision to Appendix A to include the occupations listed below to Learning Alliance, National Guidelines Standards for Apprenticeship. 

2. Action Requested. The OA staff should familiarize themselves with this bulletin. A copy of the National Guidelines for Apprenticeship Standards and the Work Process Schedule and Related Instruction Outlines are attached.

3. Summary and Background. 
a. [bookmark: _Hlk125450896][bookmark: _Hlk125450765]Summary – This revision to Appendix A, to the National Guidelines Standards for Learning Alliance, were submitted by Ms. Ruth Tirado, Director of Continuing Education, on behalf of Learning Alliance, was processed by Joseph P. Taylor and approved by the Acting OA Administrator on February 17, 2026.  

b. Background – 

NGS Background - National Guidelines for Apprenticeship Standards (NGS) are a template of high-quality apprenticeship program standards submitted by a labor union, trade or industry association, employer, workforce intermediary, education provider, or other organizations with national scope; these apprenticeship standards may be certified by OA in instances where they are (1) found suitable for adoption or adaptation by State or local affiliates of the submitting organization, and (2) fully satisfy the regulatory requirements set forth at 29 CFR Parts 29 and 30 and any sub-regulatory guidance issued thereunder. NGS that receive certification by OA may be registered subsequently on a local basis by the applicable Registration Agency (either by an OA State Office or by a State Apprenticeship Agency (SAA)) within a particular State or jurisdiction where a program adopting the NGS standards is situated. A local affiliate or sponsoring employer that adopts a set of NGS standards may elect to implement those program standards without modification in registering the program on the State or local level, or it may customize the NGS standards to meet State-specific criteria. 

4. Revision to Appendix A. This revision to Appendix A, to the National Guidelines Standards of Apprenticeship for Learning Alliance, is a model for developing local apprenticeship programs with OA or SAA for the following occupations:

Electrician
(Alternate Title: Interior Electrician)
O*NET-SOC CODE: 47-2111.00	
RAPIDS CODE: 0159
Type of Training: Time-based

Telecommunications Technician
(Alternate Title: Broadband Technician)
O*NET-SOC CODE: 49-2022.00	
RAPIDS CODE: 0618HY
Type of Training: Hybrid


5. Inquiries.  If you have any questions, please contact Joseph P. Taylor, Program Analyst, Office of Apprenticeship, at (202) 693-3960.

6. Attachment


[bookmark: _MON_1832839092]
EMPLOYMENT AND TRAINING ADMINISTRATION
U.S. DEPARTMENT OF LABOR
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Appendix A

[bookmark: _Hlk160012737]WORK PROCESS SCHEDULE

ELECTRICIAN

O*NET-SOC CODE: 47-2111.00   RAPIDS CODE: 0159

This schedule is attached to and a part of these Standards for the above identified occupation.

1.   APPRENTICESHIP APPROACH



 ☒ Time-based	☐ Competency-based	☐ Hybrid

2.	 TERM OF APPRENTICESHIP



The term of the apprenticeship is 8000 hours supplemented by the minimum required 660 hours of related instruction.

3.      RATIO OF APPRENTICES TO JOURNEYWORKERS



The apprentice to Journey Worker ratio is: 1 Apprentice to 1 Journey Worker on the jobsite.

4.       APPRENTICE WAGE SCHEDULE



Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly Journey Worker wage rate, which is $29.50.  The chart below indicates the minimum payrate for the occupation. Wages will vary based on locality.

Apprentice Wage Scale 



		Period of Training

		Percent of Journey Worker Rate

		Apprentice’s Hourly Rate



		0 – 1000 hrs.

		50%

		$ 14.75



		1001 – 2000 hrs.

		55%

		$ 16.23



		2001 – 3000 hrs.

		60%

		$ 17.70



		3001 – 4000 hrs.

		65%

		$ 19.18



		4001 – 5000 hrs.

		70%

		$ 20.65



		5001 – 6000 hrs.

		75%

		$ 22.13



		6001 – 7000 hrs.

		80%

		$ 23.60



		7001 – 8000 hrs.

		85%

		$ 25.08



		Completion Wage

		

		$26.55









5.	PROBATIONARY PERIOD



Every applicant selected for apprenticeship will serve a probationary period of 1 year.

6.	SELECTION PROCEDURES



Please see page A-7.



WORK PROCESS SCHEDULE

ELECTRICIAN

O*NET-SOC CODE: 47-2111.00   RAPIDS CODE: 0159





		ELECTRICIAN 



		Job Description: installs, maintains, and repairs electrical systems, wiring, and fixtures in various buildings and structures. Their responsibilities include planning and executing wiring diagrams, troubleshooting electrical problems, performing routine safety checks, and ensuring all work complies with local and National Electric Code (NEC) regulations. They use specialized tools to install conduits, pull wires, and connect electrical components, working to ensure the safety and proper functioning of electrical systems.  



		RAPIDS Code: 0159

		O*NET Code: 47-2111.00



		Estimated Program Length: 8000 hours



		Apprenticeship Type: ☐ Competency-Based		☒ Time-Based		☐ Hybrid





Suggested On-the-Job Learning Outline

		Work Process Schedule:

		Approximate Hours:



		A. Residential Wiring

		2250



		B. Commercial Wiring

		2250



		C. Industrial Lighting Installation/Service

		1500



		D. General Maintenance

		1500



		E. Signal Systems & Inter-Communications Phones

		150



		F. Air Conditioning & Refrigeration Controls

		200



		G. Safety Practices/Including Safety Meetings

		150



		TOTAL HOURS:

		8000

























RELATED INSTRUCTION OUTLINE

ELECTRICIAN

O*NET-SOC CODE: 47-2111.00   RAPIDS CODE: 0159



Related Technical Instruction – Method of Delivery: in-house training, classroom, and/or online.

Source of Instruction: any combination of community college, private industry training provider, sponsoring employer, or computer-based training.



		Provider



		Name: Learning Alliance



		Address: 5910 Breckenridge Parkway, Suite A, Tampa, Florida 33610



		Email: support@MyLearningAlliance.com

		Phone Number: 954-932-7378



		Suggested Related Instruction Hours: 660







                                        

		Course Title

		Contact Hours



		 I. Level One                                   

		180



		Basic Safety 

Introduction to Construction Math 

Introduction to Hand Tools 	

Introduction to Power Tools

Introduction to Construction Drawings Orientation to the Electrical Trade 

Basic Communication Skills 

Basic Employability Skills 

Introduction to Material Handling
Electrical Safety
Introduction to Electrical Circuits 
Electrical Theory  
Introduction to the National Electrical Code® 
Device Boxes  
Hand Bending 
Raceways and Fittings 

Conductors and Cables  
Basic Electrical Construction Drawings 
Residential Electrical Services 
Electrical Test Equipment



		



		II. Level Two

		160



		Alternating Current 
Motors: Theory and Application 
Electric Lighting 
Conduit Bending 
Pull and Junction Boxes 

Conductor Installations 

Cable Tray 
Conductor Terminations and Splices  
Grounding and Bonding  
Circuit Breakers and Fuses 
Control Systems and Fundamental Concepts



		



		III. Level Three

		160



		Load Calculations — Branch and Feeder Circuits  

Conductor Selection and Calculations 
Practical Applications of Lighting 
Hazardous Locations 
Overcurrent Protection 
Distribution Equipment 
Transformers 
Commercial Electrical Services 
Motor Calculations 
Voice, Data, and Video 
Motor Controls



		



		IV. Level Four

		160



		Load Calculations – Feeders and Services 
Health Care Facilities 
Standby and Emergency Systems 
Basic Electronic Theory 

Fire Alarm Systems 
Specialty Transformers  
Advanced Controls 
HVAC Controls 
Heat Tracing and Freeze Protection 
Motor Operation and Maintenance 
Medium-Voltage Terminations/Splices 
Special Locations 
Fundamentals of Crew Leadership



		



		Total Hours

		660












SELECTION PROCEDURES



1. A Learning Alliance apprentice applicant responds to our promotion and is directed to apply for the apprenticeship program. 

2. The apprentice completes the application. 

3. Learning Alliance and or participating employer reviews the application and assesses the following criteria to determine the apprentice’s eligibility: 

a. Verify age is 18 or older. 

b. Apprenticeship Readiness/Pre-Apprenticeship for direct entry to Registered Apprenticeship. 

c. Demonstrate desire to grow in the applicable apprenticeship track. 

d. Additional competencies or experience relevant to the apprenticeship track. 

4. Should the apprentice be a good fit, Learning Alliance and/or participating employer continue the application process and contacts the apprentice to set up an interview either in person or online.  

5. Learning Alliance in partnership with participating employers will approve, reject, or delay the apprentice application based on the above certification criteria and standards. 

a. During the one (1)-year period, applicants who feel that their qualifications have improved since their original rating may submit documented evidence of such additional experience or training and request reevaluation and rating at the next regular processing cycle.
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[bookmark: _Hlk214343685]Appendix A

WORK PROCESS SCHEDULE

[bookmark: _Hlk173749079]TELECOMMUNICATIONS TECHNICIAN

(Alternate Title: Broadband Technician)

O*NET-SOC CODE: 49-2022.00   RAPIDS CODE: 0618HY

This schedule is attached to and a part of these Standards for the above identified occupation.

APPRENTICESHIP APPROACH

☐     Time-based	☐     Competency-based	☒     Hybrid

TERM OF APPRENTICESHIP

The term of the apprenticeship is attainment of 2050-2500 hours and sufficient demonstration of all 68 of the OJL competencies listed in the Work Process Schedule, supplemented by the minimum required 152 hours of related instruction.  

RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker ratio is: 1 Apprentice to1 Journeyworker on the jobsite.

APPRENTICE WAGE SCHEDULE

[bookmark: _Hlk524343263]Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly journeyworker wage rate, which is: 
$25.00. 

		OJL Hours

		Competencies

		RTI Hours

		Hourly Wage at

Completion



		1537.5-1875

		0-51 Competencies

		114

		$18.75



		512.5-625

		52-68 Competencies

		38

		$19.75



		Final Completion Rate

		68 Competencies

		TOTAL HOURS RTI

152

		$21.00







PROBATIONARY PERIOD

Every applicant selected for apprenticeship will serve a probationary period of 500 hours.

SELECTION PROCEDURES

Please see page A-10.  

[image: ]





Appendix A

WORK PROCESS SCHEDULE

TELECOMMUNICATIONS TECHNICIAN

(Alternate Title: Broadband Technician)

O*NET-SOC CODE: 49-2022.00   RAPIDS CODE: 0618HY





		Telecommunications Technician (Alternate Title: Broadband Technician)



		Job Description: installs, maintains, and repairs voice, data, and video communication systems and infrastructure like fiber optic and copper cables. Duties include troubleshooting equipment, running and terminating wires, installing hardware like routers and switches, and ensuring compliance with safety and electrical codes.



		RAPIDS Code: 0618HY

		O*NET-SOC Code: 49-2022.00



		Estimated Program Length: 2050-2500 Hours



		Apprenticeship Type:       	☐ Competency-Based        	☐ Time-Based           	      ☒ Hybrid







On-the-Job Learning Outline



		Tasks

		Minimum Hours

		Maximum Hours



		Broadband Installer

· Follow Broadband Safety & Best Practices and apply Basic First Aid in field situations

· Explain Customer Service Excellence to enhance subscriber satisfaction

· Install, configure, and service Fiber to the Home (FTTH), Hybrid Fiber Coax (HFC), Fiber Deep, and Distributed Access Architecture (DAA) components

· Describe RF Fundamentals with a focus on actives and passives in broadband networks

· Explain Drop Cable Termination & Connectorization for both fiber and coaxial cabling 

· Complete Premises Installations in aerial, underground, and indoor environments

· Execute Premises Bonding & Grounding to meet compliance and safety standards

· Describe Broadband Testing I at the installer level using industry-standard tools

· Recognize the installation and activation of broadband equipment for video, voice, and high-speed data (HDS) services

· Apply DOCSIS & Twisted Pair Fundamentals for reliable connectivity and performance



		200

		265



		Broadband Technician

· Understand an organized, systematic approach to diagnosing broadband network issues

· Describe remote troubleshooting using diagnostic tools, testing procedures, and targeted questioning

· Identify and resolve faults in FTTH, HFC, Fiber Deep, and Distributed Access Architecture (DAA) network segments

· Diagnoses and correct downstream and upstream transmission issues

· Describe Broadband Testing II at the technician level using industry-standard tools

· Analyze real-world network scenarios to develop effective, field-ready solutions



		200

		245



		Wi-Fi Installer

· Identify and apply 802.11 Wi-Fi standards to match customer requirements

· Select appropriate access point (AP) hardware for small to medium-sized business environments

· Describe Wi-Fi site surveys to plan effective coverage and minimize RF interference

· Explain RF fundamentals to avoid common wireless performance challenges

· Install and configure Wi-Fi modems, access points, and PON Wi-Fi optical network terminals (ONTs)

· Follow installation best practices for optimal signal strength and coverage

· Understand the steps to conduct post-installation validation tests to confirm network performance

· Recognize troubleshooting steps for basic connectivity and performance issues in Wi-Fi networks



		150

		185



		Wi-Fi Technician

· Describe advanced RF analysis using spectrum analyzer tools to identify interference sources

· Explain the configuration and troubleshooting for WPA3 security and RADIUS authentication for secure enterprise Wi-Fi networks

· Review protocol analysis output and packet capture to diagnose complex network issues

· Resolve challenges such as interference, roaming failures, hidden node problems, and authentication errors

· Mitigate non-Wi-Fi interference to maintain optimal network performance

· Optimize Quality of Service (QoS) settings for voice and video traffic

· Recognize performance tuning techniques and conduct benchmarking to ensure network efficiency

· Explain the troubleshooting steps for advanced connectivity and stability issues in enterprise Wi-Fi environments



		150

		185



		Fiber Installer

· Follow Broadband Safety & Best Practices and apply Fiber Safety Protocols in field installations

· Understand fundamentals of fiber optics, including types, colors, and their applications

· Install, terminate, and splice fiber in PON, HFC, Fiber Deep, DAA, and wireless networks

· Recognize the process for fiber termination and connectorization using industry-standard techniques

· Describe fiber optic testing procedures using optical scopes, optical power meters (OPMs), and optical time domain reflectometers (OTDRs) at the installer level

· Deploy fiber networks safely in aerial, underground, and indoor environments

· Explain proper splicing techniques for single-mode and multi-mode fiber

· Recognize industry-standard tools and follow best practices for accurate, reliable fiber installation



		250

		305



		Fiber Technician

· Analyze and apply fiber network architectures and topologies to optimize system performance

· Apply principles of fiber optic transmission, including loss and power budgets

· Describe enclosure and conduct safety and efficient fiber deployment

· Perform advanced fiber optic testing at the technician level to ensure network reliability

· Troubleshoot complex fiber network issues using real-world problem-solving techniques

· Evaluate common failures in fiber networks and implement corrective actions

· Apply lessons from real-world scenarios and case studies to improve field decision-making



		200

		245



		DOCSIS for Technicians

· Explain the fundamentals of DOCSIS technology and its role in modern broadband networks

· Perform DOCSIS installation and provisioning to deploy reliable service 

· Apply troubleshooting and maintenance techniques to resolve common DOCSIS network issues

· Monitor and optimize network performance to ensure service reliability and customer satisfaction

· Follow best practices for DOCSIS network deployment, maintenance, and support

		150

		185



		Broadband Business Technician

· Install, configure, and troubleshoot Internet, Voice, and Video services for business customers

· Work with HFC, Fiber Deep, DAA, and FTTH networks, including DOCSIS-based systems

· Apply structured cabling practices and follow installation best practices

· Interpret Ethernet and IP network schematics to ensure proper connectivity

· Configure and support VoIP and enterprise voice systems

· Install and troubleshoot video services, including IPTV

· Conduct performance testing and verify service level agreements (SLAs)

· Isolate faults and troubleshoot RF, latency, packet loss, and other common performance issues

· Manage and support managed services such as Wi-Fi, firewalls, SD-WAN, and cloud-based applications

· Apply diagnostic techniques including ping, SNMP, and traceroute for effective troubleshooting

· Complete a capstone simulated installation of a full suite of business-class services

		250

		315



		Network Basics 

· Understand network fundamentals, including communication principles, components, types, and media

· Configure home and small office networks, including wireless, mobile, and access layer connections

· Apply IPv4 and IPv6 addressing, DHCP, and routing to enable proper network communication

· Utilize application layer services and network testing tools to verify connectivity and troubleshooting issues

· Gain foundational skills in network protocols, devices, and data flow to prepare for technology careers

		500

		570



		Total Hours

		2050

		2500












Appendix A

RELATED INSTRUCTION OUTLINE

TELECOMMUNICATIONS TECHNICIAN

(Alternate Title: Broadband Technician)

O*NET-SOC CODE: 49-2022.00   RAPIDS CODE: 0618HY



Related Technical Instruction (RTI) supplements On-the-Job Learning (OJL) training and contains courses that provide theoretical and technical training related to the occupation.  It is through a combination of both OJL and RTI that an apprentice can become fully skilled in the occupation. 



At least 144 hours of supplementary RTI is recommended, per year. RTI may also include safety courses, organization-specific employee orientation and information sessions, and professional development training. The RTI hours provided denote estimated classroom contact hours. 



		Related Instruction Provider



		Name: Learning Alliance



		Address: 5910 Breckenridge Parkway, Suite A, Tampa, Florida 33610



		Email: support@MyLearningAlliance.com

		Phone Number: (954)-932-7378



		Suggested Related Instruction Hours:  152 hours









		Course

		Contact Hours



		Broadband Installer

		20



		Broadband Wi-Fi Installer 

		12



		Fiber Installer 

		24



		DOCSIS Technician 

		6



		Broadband Technician 

		16



		Broadband Wi-Fi Technician 

		 12



		Fiber Technician 

		16



		Broadband Business Technician 

		24



		Network Basics 

		22



		Total Hours

		152







									SELECTION PROCEDURES



1. A Learning Alliance apprentice applicant responds to our promotion and is directed to apply for the apprenticeship program. 

2. The apprentice completes the application. 

3. Learning Alliance and or participating employer reviews the application and assesses the following criteria to determine the apprentice’s eligibility: 

a. Verify age is 18 or older. 

b. Apprenticeship Readiness/Pre-Apprenticeship for direct entry to Registered Apprenticeship. 

c. Demonstrate desire to grow in the applicable apprenticeship track. 

d. Additional competencies or experience relevant to the apprenticeship track. 

4. Should the apprentice be a good fit, Learning Alliance and/or participating employer continue the application process and contacts the apprentice to set up an interview either in person or online.  

5. Learning Alliance in partnership with participating employers will approve, reject, or delay the apprentice application based on the above certification criteria and standards. 

a. During the one (1)-year period, applicants who feel that their qualifications have improved since their original rating may submit documented evidence of such additional experience or training and request reevaluation and rating at the next regular processing cycle.
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