	

OFFICE OF APPRENTICESHIP
BULLETIN
	
NO.
2026-23

	
	
DATE
February 5, 2026




TO:		NATIONAL APPRENTICESHIP SYSTEM STAKEHOLDERS
		OFFICE OF APPRENTICESHIP STAFF
		STATE APPRENTICESHIP AGENCIES

FROM:	MEGAN BAIRD /s/
		Acting Administrator, Office of Apprenticeship

[bookmark: _Hlk220560327]SUBJECT:	Revision to Appendix A for National Guidelines Standards for Apprenticeship for Apprenti

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors and other Registered Apprenticeship partners of a revision to Appendix A to include the occupations listed below to Apprenti, National Guidelines Standards for Apprenticeship. 

2. Action Requested. The OA staff should familiarize themselves with this bulletin. A copy of the National Guidelines for Apprenticeship Standards and the Work Process Schedule and Related Instruction Outlines are attached.

3. Summary and Background. 
a. [bookmark: _Hlk125450896][bookmark: _Hlk125450765]Summary – This revision to Appendix A, to the National Guidelines Standards for Apprenticeship, were submitted by Ms. Andrea Anderson, Senior Director, Program Development, on behalf of Apprenti, was processed by Kirk A. Jefferson and approved by the OA Acting Administrator on January 28, 2026.  

b. Background – 

NGS Background - National Guidelines for Apprenticeship Standards (NGS) are a template of high-quality apprenticeship program standards submitted by a labor union, trade or industry association, employer, workforce intermediary, education provider, or other organizations with national scope; these apprenticeship standards may be certified by OA in instances where they are (1) found suitable for adoption or adaptation by State or local affiliates of the submitting organization, and (2) fully satisfy the regulatory requirements set forth at 29 CFR Parts 29 and 30 and any sub-regulatory guidance issued thereunder. NGS that receive certification by OA may be registered subsequently on a local basis by the applicable Registration Agency (either by an OA State Office or by a State Apprenticeship Agency (SAA)) within a particular State or jurisdiction where a program adopting the NGS standards is situated. A local affiliate or sponsoring employer that adopts a set of NGS standards may elect to implement those program standards without modification in registering the program on the State or local level, or it may customize the NGS standards to meet State-specific criteria. 

4. Revision to Appendix A. This revision to Appendix A, to the National Guidelines Standards of Apprenticeship for Apprenti, are a model for developing local apprenticeship programs with OA or a SAA for the following occupations:

Platform Engineer
(Existing Title: Application Developer)
O*NET-SOC CODE: 15-1252.00
RAPIDS CODE: 1129CB
Training Type: Competency-based

Bio-Manufacturing Technician
O*NET-SOC CODE: 19-4021.00	  
RAPIDS CODE: 1103CB
Training Type: Competency-based

5. [bookmark: _Hlk220560309]Inquiries.  If you have any questions please contact Abigail Allen, Apprenticeship & Training Program Specialist, Office of Apprenticeship at Allen.Abigail.L@dol.gov.


6. Attachments



[bookmark: _MON_1831695872]
EMPLOYMENT AND TRAINING ADMINISTRATION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210
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Appendix A-26

WORK PROCESS SCHEDULE

[bookmark: _Hlk219379168]PLATFORM ENGINEER

(Existing Title: Application Developer)

O*NET-SOC CODE: 15-1252.00	 RAPIDS CODE: 1129CB

This schedule is attached to and a part of these Standards for the above identified occupation.

1. APPRENTICESHIP APPROACH

☐     Time-based	☒     Competency-based	☐     Hybrid

2. TERM OF APPRENTICESHIP

The term of the apprenticeship is approximately 2000 hours of OJL with an attainment of 5 competencies, supplemented by the minimum required 400 hours of related instruction.  

3. RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker ratio is: 1 Apprentice to 1 Journeyworker on the jobsite.

4. APPRENTICE WAGE SCHEDULE

[bookmark: _heading=h.gjdgxs]Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly journeyworker wage rate, which is: 
$36.55. 

Apprentices may or may not be paid during Related Instruction.                          Roughly 1-Year Term of approximately 2000 hours of OJT                                                   

Starting Wage: $20.00

1st 6 months of OJT/0 – 1000 hours = $22.00                                                                     2nd 6 months of OJT/1001 – 2000 hours = $25.58

Ending Wage: $36.55

5. PROBATIONARY PERIOD

Every applicant selected for apprenticeship will serve a probationary period of 500 hours.

6. SELECTION PROCEDURES
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Please see page A-9.

Appendix A-26

ON-THE-JOB LEARNING OUTLINE

PLATFORM ENGINEER

(Existing Title: Application Developer)

O*NET-SOC CODE: 15-1252.00	 RAPIDS CODE: 1129CB



Work Processes:

A platform engineer is responsible for designing, coding, testing, and maintaining platform software applications. They work with various programming languages and technologies to create solutions that meet specific users or business needs. Platform Engineers collaborate with other team members to analyze requirements, develop features, debug issues, and ensure the platform software is scalable, secure, and efficient. They may work on applications for desktop, mobile, or cloud platforms, and continuously improve the software through updates and enhancements.



Software Developer – Competency Checklist 

Training – Mentor/Journeyworker has provided training and demonstration of task to the apprentice.

Demonstrates Fundamentals – Apprentice can perform the task with some coaching.
Proficient in Task – Apprentice performs task properly and consistently.
Completion Date – Date apprentice completes final demonstration of competency. 



		

		

		Place a check mark or date in each box when complete



		1. 

		Client & Project Scoping

		Training 



		Demonstrates Fundamentals 

		Proficient in Task 

		Completion Date/ Initials 



		a.

		Meet with internal/external clients and stakeholders to determine needed functionality and/or enhancements. 

		

		

		

		



		b.

		Identify business use cases, exceptions, and requirements.

		

		

		

		



		c.

		Develop wireframes, prototypes, and other project documentation. 

		

		

		

		



		d.

		Create and present proposals and implement timelines. 

		

		

		

		



		2. 

		Platform Configuration & Customization

		Training 



		Demonstrates Fundamentals 

		Proficient in Task 

		Completion Date/ Initials 



		a.

		Configure dashboards, workflows, data models, role-based access control, and other platform specific constructs within platforms including but not limited to:

		

		

		

		



		b.

		ERP & Finance Systems (Oracle, SAPs, 4HANA, etc.)

		

		

		

		



		c.

		CRM & BPM: (Salesforce, Microsoft Dynamics 365, ServiceNow, Pega, Appian, etc.) 

		

		

		

		



		d.

		Automation, Integration, & API Management: (MuleSoft, Power Platform, SAP Integration Suite, etc.)

		

		

		

		



		e.

		Modify backend database connections to support platform configurations.

		

		

		

		



		f.

		Define data input validation rules, automation workflows, and security settings. 

		

		

		

		



		g.

		Customize reports, dashboards, and analytics to meet business intelligent needs.

		

		

		

		



		h.

		Implement plugins, extensions, or automation scripts in relevant scripting languages (Apex, Java, JavaScript, Python, etc.)

		

		

		

		



		3.

		Platform-Specific Development & Extensibility

		Training 



		Demonstrates Fundamentals 

		Proficient in Task 

		Completion Date/ Initials 



		a.

		Write automation scripts for process automation and data validation.

		

		

		

		



		b.

		Develop APIs, extensions, and integrations using platform-specific SDKs and development

frameworks (ABAP, Angular, React, JavaScript, Apex, LWC, SAIL, Java, etc.)

		

		

		

		



		c.

		Implement front-end customizations using HTML, CSS, JavaScript, and component-based UI

frameworks.

		

		

		

		



		d.

		Configure backend services and customized components for enhanced functionality.

		

		

		

		



		4.

		Testing, Debugging, and Maintenance

		Training 



		Demonstrates Fundamentals 

		Proficient in Task 

		Completion Date/ Initials 



		a.

		Verify data integrity and accuracy. 

		

		

		

		



		b.

		Conduct or supervise user testing, behavioral testing, unit testing, or automated testing tools.

		

		

		

		



		c.

		Identify, resolve, and document bugs in customized code or out-of-the-box configurations.

		

		

		

		



		d.

		Conduct periodic reviews and updates to ensure features are working and any associated software updates remain compatible. 

		

		

		

		



		e.

		Write user guides or develop tutorial resources

		

		

		

		



		5.

		Perform other duties as assigned

		Training 



		Demonstrates Fundamentals 

		Proficient in Task 

		Completion Date/ Initials 



		a.

		Conduct to a competent level all other necessary (employer specific) duties associated with the occupation. 

		

		

		

		









Competency Step

1. Pre-OJT RSI to OJT: Successful completion and passing grades in Related Instruction

2. Step 1 to Step 2: Prepared to take platform-specific administrator or power user certification (e.g., Salesforce Administrator, ServiceNow CSA, Pega CSA, Appian Associate Developer, SAP Certified Associate, Microsoft Power Platform Functional Consultant, Oracle Implementation Consultant, Workday Pro, MuleSoft Developer I, or equivalent certifications)

3. Graduation: Prepared to take an associate-level platform-specific developer or consultant certification (e.g., Salesforce Platform Developer I, ServiceNow Certified Application Developer, MuleSoft Developer II, Appian Senior Developer, Pega Certified Senior System Architect, SAP Back-End Developer, Microsoft Power Platform Developer Associate, Oracle Certified Implementation Professional, Workday Integration Developer, or equivalent certifications)














Appendix A-26

RELATED INSTRUCTION OUTLINE

PLATFORM ENGINEER

(Existing Title: Application Developer)

O*NET-SOC CODE: 15-1252.00	 RAPIDS CODE: 1129CB



The Related Technical Instruction (RTI) outlined in this program represents the minimum amount of classroom training required to achieve proficiency in the occupation. The sponsor may provide additional instruction based on employer-specific requirements or to support successful program outcomes.



Related Instruction Descriptions:						Approximate Hours



Interface & Web Foundations 						Planned hours: 40

· Introduction to interface structures and client-side logic as implemented across platform environments

· Page structure, layout containers, forms, tables, and embedded content

· Style and design principles (alignment, color, spacing, hierarchy)

· Declarative vs. imperative UI design

· Dynamic behavior and logic (events, conditions, visibility rules)

· Responsive design concepts

· Introduction to reusable components (e.g., Lightning Components, Appian interfaces, Pega sections)

Business & Platform Analysis						Planned hours: 40



· Focus on translating business needs into platform features. 

· Stakeholder engagement and discovery 

· Use case and process mapping (e.g. BPMN, case lifecycle) 

· Requirements gathering and documentation

· Wireframes and prototypes using platform-native designers (e.g., Appian, Pega, Power Apps)

· Functional specifications and technical briefs

· Implementation planning and estimation

 

Platform Configuration Fundamentals					Planned hours: 100 



· Understand common platform configuration techniques across ERP, CRM, BPM, and iPaaS systems.

· Data models, entities, business objects, custom data types, and metadata structures. 

· Role-based access control and task assignment

· Input validation and UI logic

· Declarative workflows (e.g., Flow Designer, Pega Processes, SAP Business Rules) 

· Dashboards and reporting interfaces

· ERP-specific flows (e.g., Procure-to-play)

· Navigation and localization

· Platform security configurations, role-based access, and users





Integrations & API Concepts							Planned hours: 40 



· Learn to connect, orchestrate, and secure data across systems 

· REST/SOAP APIs and authentication (OAuth2, tokens, rate limits)

· JSON/XML formatting, schema validation, payload transformation

· Connectors and prebuilt integrations (e.g., MuleSoft, Power Automate, SAP Integration Suite)

· Webhooks, event-driven flows, and polling

· API documentation, endpoint configuration, and SLAs

· Cross-system orchestration and low-code integration patterns



Development & Extensibility						Planned hours: 100



· Build custom logic, extensions, and components

· Business rules, expression logic, and declarative scripting

· Platform languages (e.g. SAIL, Apex, ABAP, JavaScript, Power Fix, Data Weave)

· Component development using native frameworks (e.g., Lightning, LWC, Pega UI, Appian interfaces)

· Use of SDKs, plug-ins, and CLI tools

· Managing custom data logic and service orchestration

· Error handling, logging, and exception recovery



Data & Reporting Essentials							Planned hours: 20 



· Visualize and transform data within platform constraints

· Data normalization and object relationships

· Platform-native querying (SOQL, Appian Records, Pega Reports)

· Report creation and dashboarding

· Export and transformation pipelines

· KPI design, metrics, and performance tracking

· Handling large datasets and secure access





 Testing, Debugging & Deployment 						Planned hours: 30



· Validate and safely deliver changes to production.

· Test case design (unit, integration, UAT)

· Debugging tools and log tracing (e.g., Tracer, Flow Checker)

· Automated test options and constraints per platform

· Release cycles and phased deployment strategies

· Sandbox and environment promotion

· Source control and update packaging (e.g., Appian packages, Salesforce CLI)

						

Operational Maintenance & Documentations				Planned hours: 30



· Ensure platform continuity, maintainability, and adoption.

· Release and patch management

· Change request handling and platform governance

· Training materials and end-user documentation

· Knowledgebase and SOP creation

· Managing technical debt and enhancement backlogs

· Monitoring, diagnostics, and ongoing support operations





Total Hours: 400 




SELECTION PROCEDURES

MINIMUM QUALIFICATIONS:
A. Not less than 18 years of age.
B. Must be physically able to perform the work of the occupation with reasonable accommodation and without hazard to themselves or others.
C. This apprenticeship is not eligible for sponsorship and Apprenti will not provide sponsorship for applicants or apprentices. Applicants must be authorized to work in the US for an employer without requiring sponsorship now or in the future.




SELECTION OF APPRENTICES



The recruitment, selection, employment and training of apprentices during their apprenticeship shall be without discrimination because of race, sex (including pregnancy and gender identity), sexual orientation, color, religion, national origin, age, genetic information, disability or as otherwise specified by law.



Apprenti employs an alternative selection procedure. Candidates are to be selected by the individual employers in accordance with federal and state employment rules. Candidates referred to the apprenticeship by the employer may have the minimum qualification requirements for entry into the apprenticeship waived at the discretion of the program sponsor. Position openings are posted in compliance with Federal and State EEOC guidelines.


Persons desiring to become a registered apprentice under Apprenti must first receive an offer of employment or be employed by an employer that is an employer hiring partner (“Employer”) for Apprenti. 



1. The candidates are selected by the individual employers in accordance with federal and state employment rules.

2.  The employer refers all selected candidates to Apprenti Apprenticeship Coordinator for registration as an apprentice.

3.  Apprenti Apprenticeship Coordinator verifies all candidates meet minimum qualifications.

4. An Apprenticeship Agreement will be drawn up for all selected candidates that meet minimum qualifications.
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Appendix A-27

WORK PROCESS SCHEDULE

[bookmark: _Hlk219875433]BIO-MANUFACTURING TECHNICIAN

O*NET-SOC CODE: 19-4021.00	 RAPIDS CODE: 1103CB

This schedule is attached to and a part of these Standards for the above identified occupation.

1. APPRENTICESHIP APPROACH

☐     Time-based	☒     Competency-based	☐     Hybrid

2. TERM OF APPRENTICESHIP

The term of the apprenticeship is approximately 2000 hours of OJL with an attainment of approximately 4 competencies, supplemented by the minimum required 195 hours of related instruction.  

3. RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker ratio is: 1 Apprentice to 1 Journeyworker on the jobsite.

4. APPRENTICE WAGE SCHEDULE

[bookmark: _heading=h.gjdgxs]Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly journeyworker wage rate, which is:
$ 36.50 

Apprentices may or may not be paid during Related Instruction.                                        

Starting Wage: $21.90

1st    6 months of OJT/0 – 1000 hours = $21.90
2nd   6 months of OJT/1001 – 2000 hours = $25.55

Ending Wage: $36.50

5. PROBATIONARY PERIOD

Every applicant selected for apprenticeship will serve a probationary period of 500 hours.

6. SELECTION PROCEDURES

[image: ]



Please see page A-10.  

Appendix A-27

ON-THE-JOB LEARNING OUTLINE

BIO-MANUFACTURING TECHNICIAN

O*NET-SOC CODE: 19-4021.00	 RAPIDS CODE: 1103CB



OCCUPATION DESCRIPTION

Biomanufacturing Technicians assist in the manufacture of biologically produced substances:

		•

		Set up, maintain, and clean laboratory instruments and equipment



		•

		Prepare and test buffer solutions and nutritional media for use in the production process



		•

		Gather and prepare cell cultures and samples of cell culture products for laboratory analysis



		•

		Conduct biological tests and experiments



		•

		Document procedures, observations, and results



		•

		Analyze data and report findings



		

		







KEY TERMS

		Upstream Processing

		The first stage of biomanufacturing where biological materials are manufactured. The goal is to grow and manipulate cells to produce the desired biological product, such as a protein, vaccine, or therapeutic antibody.



		Downstream Processing

		Involves recovering, purifying, and analyzing biosynthetic products to create a pure and uniform product.







COMPETENCY PROGRESSION DEFINITIONS

		Stage

		Definition



		Training

		A Supervisor (Journeyworker) has provided training and demonstration of tasks to the apprentice.



		Demonstrates Fundamentals

		The apprentice can perform the task with some coaching.



		Proficient in Task

		The apprentice performs tasks properly and consistently.



		Completion Date

		Date apprentice completes final demonstration of competency.





















ON-THE-JOB LEARNING COMPETENCY CHECKLIST

Place a check mark or date in each box when complete.

		1

		Safety and Cleaning Procedures

		Training

		Demonstrates Fundamentals

		Proficient in Task

		Completion Date / Initials



		a.

		Demonstrate knowledge of safety procedures, including proper handling and disposal of hazardous and biological waste.

		☐

		☐

		☐

		



		b.

		Demonstrate proper growing, use of PPE, and contamination control of manufacturing facilities.

		☐

		☐

		☐

		



		c.

		Apply knowledge of sanitization procedures for the facility.

		☐

		☐

		☐

		



		d.

		Demonstrate Clean in Place (CIP) procedures for equipment.

		☐

		☐

		☐

		



		e.

		Clean, maintain and prepare supplies and work areas.

		☐

		☐

		☐

		



		f.

		Monitor processes to ensure compliance with set standards.

		☐

		☐

		☐

		



		g.

		Follow emergency procedures for spills, equipment malfunctions or other incidents.

		☐

		☐

		☐

		







		2

		General Laboratory Practices

		Training

		Demonstrates Fundamentals

		Proficient in Task

		Completion Date / Initials



		a.

		Demonstrate knowledge of standard documentation procedures.

		☐

		☐

		☐

		



		b.

		Enter data in a batch record appropriately.

		☐

		☐

		☐

		



		c.

		Demonstrate an ability to follow SOPs accurately to ensure consistency and compliance.

		☐

		☐

		☐

		



		d.

		Apply knowledge in calibrating / validating equipment.

		☐

		☐

		☐

		



		e.

		Show ability to measure and adjust the pH of solutions.

		☐

		☐

		☐

		



		f.

		Demonstrate understanding of dilutions and how to make solutions.

		☐

		☐

		☐

		



		g.

		Demonstrate ability to use common liquid transfer tools appropriately such as micro-, multi-channel, and serological pipettes.

		☐

		☐

		☐

		



		h.

		Ability to weigh materials and measure volumes accurately.

		☐

		☐

		☐

		



		i.

		Ability to use autoclave for media prep, equipment, and biohazardous waste disposal.

		☐

		☐

		☐

		



		j.

		Demonstrate understanding of the drug development process, clinical trial process, FDA guidelines, etc.

		☐

		☐

		☐

		



		k.

		Demonstrate understanding of industry vocabulary (e.g., API vs drug substance; clinical vs commercial manufacturing).

		☐

		☐

		☐

		



		l.

		Demonstrate understanding of root cause analysis and corrective actions (RCA and CAPA).

		☐

		☐

		☐

		



		m.

		Demonstrate understanding of the criticality of documentation and following SOPs.

		☐

		☐

		☐

		



		n.

		Demonstrate understanding of ISO 9001, Critical Quality Attributes (CQA) and Critical Process Parameter (CPP).

		☐

		☐

		☐

		



		o.

		Demonstrate an understanding of how to monitor environmental conditions (environmental monitoring).

		☐

		☐

		☐

		



		p.

		Understand basic data integrity concepts (ALCOA+).

		☐

		☐

		☐

		



		q.

		Demonstrate understanding of material supply chain and material handling.

		☐

		☐

		☐

		







		3

		Prokaryotic and Eukaryotic Cell Culture

		Training

		Demonstrates Fundamentals

		Proficient in Task

		Completion Date / Initials



		a.

		Show ability to use aseptic technique.

		☐

		☐

		☐

		



		b.

		Show ability to prepare sterile media for growing cells.

		☐

		☐

		☐

		



		c.

		Maintain pure culture of cells on plates, flasks, and in a bioreactor.

		☐

		☐

		☐

		



		d.

		Perform routine analytical tests to assess cell count and viability.

		☐

		☐

		☐

		



		e.

		Scale culture from vial to fermenter/ bioreactor volume.

		☐

		☐

		☐

		



		f.

		Monitor the health of cells.

		☐

		☐

		☐

		



		g.

		Demonstrate a conceptual understanding of cell selection, cellular growth, metabolism, and production of desired product.

		☐

		☐

		☐

		



		h.

		Understand how to set-up a bioreactor and be able to explain the difference between single use and stainless-steel bioreactors.

		☐

		☐

		☐

		



		i.

		Perform cell banking procedures (working cell bank v master cell bank).

		☐

		☐

		☐

		



		j.

		Demonstrate a conceptual understanding of basic microbiological concepts (contamination detection, bioburden).

		☐

		☐

		☐

		







		4

		Protein Downstream Purification & Analysis

		Training

		Demonstrates Fundamentals

		Proficient in Task

		Completion Date / Initials



		a.

		Harvest and purify desired products using precipitation, filtration and chromatographic techniques.

		☐

		☐

		☐

		



		b.

		Analyze and characterize the final product using appropriate analytical tools, such as HPLC.

		☐

		☐

		☐

		



		c.

		Collect in-process samples for quality control testing.

		☐

		☐

		☐

		



		d.

		Analyze test results to ensure they meet specified quality standards.

		☐

		☐

		☐

		



		e.

		Demonstrate understanding of the principles of spectrophotometry.

		☐

		☐

		☐

		



		f.

		Demonstrate understanding of the principles of chromatography.

		☐

		☐

		☐

		



		g.

		Demonstrate understanding of the principles of analytical techniques such as ELISA, SDS-PAGE, Western blotting.

		☐

		☐

		☐

		



		h.

		Operate centrifuges and filtration systems for cell separation and product purification.

		☐

		☐

		☐

		



		TOTAL APPROXIMATE OJT HOURS:

		2,000





COMPETENCY SCHEDULE

		Competency Step

		Required Competency for Progression



		Step 1 to Step 2

		Related Technical Instruction Hours are completed, 15% of the on-the-job competencies are met.  



		Graduation

		85% On-the-job training (OJT) competencies are met







THIRD-PARTY ASSESSMENTS

At the employer's discretion, formative and summative assessments from the Bioscience Core Skills Institute or Biotility's BACE can be administered to apprentices to provide third party confirmation of their knowledge acquisition and skills-based proficiency.




APPENDIX A-27

RELATED INSTRUCTION OUTLINE

BIO-MANUFACTURING TECHNICIAN

O*NET-SOC CODE: 19-4021.00	 RAPIDS CODE: 1103CB



The Related Technical Instruction (RTI) outlined in this program represents the minimum amount of classroom training required to achieve proficiency in the occupation. The sponsor may provide additional instruction based on employer-specific requirements or to support successful program outcomes.

RELATED TECHNICAL INSTRUCTION

		Topic Area

		Hours

		% of Total



		Foundational Knowledge

		40

		20.5%



		• Algebra – including dimensional analysis, solving for unknowns

• Calculations for dilutions and preparation of molar-based solutions, calculations for scale up

• Biology review – central dogma, growth curves, requirements of life, ubiquity of microorganisms

• Chemistry fundamentals – atomic structure, molecular bonding, stoichiometry, acid-base reactions, hydrophobicity/hydrophilicity

• Computer fundamentals – including basics of MS Word and Excel



		Soft Skills

		20

		10.3%



		• Universal soft skills: effective communications, active listening, understanding and respecting personality differences, and accepting feedback

• Professional skills: business email and calendar use/norms, punctuality, responsibility, and accountability

• Professional behavior in a GMP environment, criticality of following SOPs and risks/consequences of deviations



		Industry Knowledge

		20

		10.3%



		• Overview of biopharma industry, process of drug development, clinical trials, QBD, and compliance



		Safety and Cleaning Procedures

		10

		5.1%



		• Introduction to safety procedures, including proper handling and disposal of hazardous waste



		Lab Fundamentals

		105

		53.8%



		• Documentation – batch records and SOPs

• Introduction to aseptic technique

• Introduction to cell culture

• Monitoring and maintenance of cells and culture

• Calibrating/Validating of equipment

• Purification technologies

• Analysis and characterization technologies



		TOTAL RTI HOURS

		195

		100%










SELECTION PROCEDURES



MINIMUM QUALIFICATIONS:
A. Not less than 18 years of age.
B. Must be physically able to perform the work of the occupation with reasonable accommodation and without hazard to themselves or others.
C. This apprenticeship is not eligible for sponsorship and Apprenti will not provide sponsorship for applicants or apprentices. Applicants must be authorized to work in the US for an employer without requiring sponsorship now or in the future. 


SELECTION OF APPRENTICES

The recruitment, selection, employment and training of apprentices during their apprenticeship shall be without discrimination because of race, sex (including pregnancy and gender identity), sexual orientation, color, religion, national origin, age, genetic information, disability or as otherwise specified by law.



Apprenti employs an alternative selection procedure. Candidates are to be selected by the individual employers in accordance with federal and state employment rules. Candidates referred to the apprenticeship by the employer may have the minimum qualification requirements for entry into the apprenticeship waived at the discretion of the program sponsor. Position openings are posted in compliance with Federal and State EEOC guidelines.


Persons desiring to become a registered apprentice under Apprenti must first receive an offer of employment or be employed by an employer that is an employer hiring partner (“Employer”) for Apprenti. The candidates are to be selected by the individual employers in accordance with federal and state employment rules. Position openings are posted in compliance with Federal and State EEOC guidelines.

1.  The candidates are selected by the individual employers in accordance with federal and state employment rules.
2.  The employer refers all selected candidates to Apprenti Apprenticeship Coordinator for registration as an apprentice.
3.  Apprenti Apprenticeship Coordinator verifies all candidates meet minimum qualifications.
4.  An Apprenticeship Agreement will be executed for all selected candidates that meet minimum qualifications.
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