	

OFFICE OF APPRENTICESHIP
BULLETIN
	
NO.
2025-97

	
	
DATE
May 29, 2025




TO:		NATIONAL APPRENTICESHIP SYSTEM STAKEHOLDERS
		OFFICE OF APPRENTICESHIP STAFF
		STATE APPRENTICESHIP AGENCIES

FROM:	MEGAN BAIRD /s/
		Acting Administrator, Office of Apprenticeship

SUBJECT:	Revision to Appendix A for National Guidelines Standards for Apprenticeship for International Association of Fire Fighters

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors and other Registered Apprenticeship partners of a revision to Appendix A to include the occupations listed below to International Association of Fire Fighters, National Guidelines Standards for Apprenticeship. 

2. Action Requested. The OA staff should familiarize themselves with this bulletin. A copy of the National Guidelines for Apprenticeship Standards and the Work Process Schedule and Related Instruction Outlines are attached.

3. Summary and Background. 
a. [bookmark: _Hlk198020801][bookmark: _Hlk125450896][bookmark: _Hlk125450765][bookmark: _Hlk198020853]Summary – This revision to Appendix A, to the National Guidelines Standards for Apprenticeship, were submitted by Mr. Chris Lake, Deputy Director of Fire & EMS Operations, on behalf of International Association of Fire Fighters, were processed by Kirk A. Jefferson and approved by the OA Acting Administrator on May 29, 2025.  

b. Background – 

NGS Background - National Guidelines for Apprenticeship Standards (NGS) are a template of high-quality apprenticeship program standards submitted by a labor union, trade or industry association, employer, workforce intermediary, education provider, or other organizations with national scope; these apprenticeship standards may be certified by OA in instances where they are (1) found suitable for adoption or adaptation by State or local affiliates of the submitting organization, and (2) fully satisfy the regulatory requirements set forth at 29 CFR Parts 29 and 30 and any sub-regulatory guidance issued thereunder. NGS that receive certification by OA may be registered subsequently on a local basis by the applicable Registration Agency (either by an OA State Office or by a State Apprenticeship Agency (SAA)) within a particular State or jurisdiction where a program adopting the NGS standards is situated. A local affiliate or sponsoring employer that adopts a set of NGS standards may elect to implement those program standards without modification in registering the program on the State or local level, or it may customize the NGS standards to meet State-specific criteria. 


4. Revision to Appendix A. This revision to Appendix A, to the National Guidelines Standards of Apprenticeship for International Association of Fire Fighters, for the following occupations will be serviced by the National Office of Apprenticeship:

[bookmark: _Hlk169180989]Emergency Medical Technician
O*NET-SOC CODE: 29-2041.00   
RAPIDS CODE: 0730
Type of Training: Time-based

5. Inquiries.  If you have any questions, please contact Kirk A. Jefferson, Apprenticeship & Training Representative, Office of Apprenticeship, at (202) 693-3399.


6. Attachments



EMPLOYMENT AND TRAINING ADMINISTRATION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210
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[bookmark: _Hlk197608336]WORK PROCESS SCHEDULE

EMERGENCY MEDICAL TECHNICIAN

O*NET-SOC CODE: 29-2041.00   RAPIDS CODE: 0730



This schedule is attached to and a part of these Standards for the above identified occupation.

APPRENTICESHIP APPROACH

☒     Time-based	☐     Competency-based	☐     Hybrid

TERM OF APPRENTICESHIP

The minimum term of this occupation shall be 1 year with an OJL attainment of 2000 hours supplemented by 314 hours of related technical instruction.

RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker ratio is: 1 Apprentice to 1 Journeyworker on the jobsite.

APPRENTICE WAGE SCHEDULE

[bookmark: _Hlk524343263]Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly journeyworker wage rate, which is:  $XX.XX. 

Apprentices shall be paid a progressively increasing schedule of wages based on a percentage of the current Journeyperson wage rate, or as per the CBA.

 (This wage scale is illustrative. Program wages will be established locally)



		1st  6 months / 1000 hours = 50%

		



		2nd 6 months / 1000 hours = 55%

		



		Completion Wage = 100%

		







PROBATIONARY PERIOD

Every applicant selected for apprenticeship will serve a probationary period consistent with the period established by the individual employer in accordance with the Collective Bargaining Agreement/Memorandum of Understanding.

SELECTION PROCEDURES

Please see page A-6.
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Appendix A

[bookmark: _Toc362336117][bookmark: _Toc502241293]Work Process Schedule



		EMERGENCY MEDICAL TECHNICIAN



		Job Description: Administers first-aid treatment to and transports sick or injured persons to medical facility, working as member of emergency medical team:  Responds to instructions from emergency medical dispatcher and drives specially equipped emergency vehicle to specified location.  Monitors communication equipment to maintain contact with dispatcher.  Removes or assists in removal of victims from scene of accident or catastrophe.  Determines nature and extent of illness or injury, or magnitude of catastrophe, to establish first aid procedures to be followed or need for additional assistance, basing decisions on statements of persons involved, examination of victims, and knowledge of emergency medical practice.  Administers prescribed first-aid treatment at site of emergency, or in specially equipped vehicle, performing such activities as application of splints, administration oxygen or intravenous injections, treatment of minor wounds or abrasions, or administration of artificial resuscitation.  Communicates with professional medical personnel at emergency treatment facility to obtain instructions regarding further treatment and to arrange for reception of victims at treatment facility.  Assists in removal of victims from vehicle and transfer of personnel to obtain and record information related to victims’ vital statistics and circumstances of emergency.  Maintains vehicles and medical and communication equipment and replenishes first-aid equipment and supplies.  May assist in controlling crowds, protecting assist professional medical personnel in emergency treatment administered at medical facility.



		RAPIDS Code: 0730

		O*NET Code: 29-2041.00



		Estimated Program Length: 2000



		Apprenticeship Type:	 ☐ Competency-Based		☒ Time-Based		☐ Hybrid







On-The-Job Learning



		[bookmark: _Hlk177988383]ON-THE-JOB TRAINING TASKS

		



		Provides Emergency Medical Assistance

		700



		Operates EMS equipment

		400



		Operates hand and power extrication tools

		200



		Extricates victims from entrapment

		300



		Performs triage

		100



		Performs search and rescue operations

		200



		Participates in disaster drills

		100



		TOTAL HOURS

		2000 Hours









RELATED INSTRUCTION OUTLINE

EMERGENCY MEDICAL TECHNICIAN

O*NET-SOC CODE: 29-2041.00   RAPIDS CODE: 0730





		Related Instruction Provider



		Name:  



		Address: 



		Email: 

		Phone Number: 



		Related Instruction Hours: 314 /yr









		[bookmark: _Hlk177990172]ACADEMY CURRICULUM:

		170 Hours



		An apprentice Emergency Medical Technician (EMT Basic) shall attend and successfully complete a minimum 170-hour EMT Basic academy that meets all the requirements of the host state Emergency Medical Services Authority (EMSA) for EMT Basic.

		



		REQUIRED TECHNICAL TRAINING

		144 Hours



		Behavioral Health

		



		Cancer Awareness

		



		Wellness Fitness/Fit to Thrive

		



		Diagnostic Signs and Triage

		



		Records and Reports

		



		Emergency Vehicles, Equipment and Maintenance

		



		Special Medical Emergencies

		



		Mental Health Problems

		



		Environmental Injuries

		



		Forcible Entry

		



		Advanced Rescue Techniques.

		



		Street Safety Response

		



		EMT Refresher and Continuing Education Courses

		



		Issues of Diversity and Harassment

		



		Terrorism Consequence Management (TCM)

		



		Ethics

		



		Clinical Internship 

In-hospital training will consist of observation, demonstration, and participation to the extent permitted by the professional staff.  Instruction is designed to:

1. Demonstrate the importance and benefits of optimal emergency care, efficient transport, and adequate reporting;

2. Emphasize the penalties of inadequate care or improper procedures;

3. Familiarize the student with the equipment used, staffing, operating policies, and procedures of the department;

4. Have ambulance personnel observe procedures in and develop skills in resuscitation, handling the unconscious, management of the mentally disturbed and unruly, and techniques of delivery and care of both the infant and the mother;

5. Keep ambulance care; and

6. Have ambulance personnel engage in disaster drills.

		



		Field Internship

Field training internship for apprentices shall consist of the apprentice serving as an extra person, and in a student capacity, on a Medical Emergency Response vehicle under the supervision of a physical or nurse qualified in emergency medicine or their department

		



		Total Hours

		314







[bookmark: _Hlk169167815]




SELECTION PROCEDURES



Selection and placement procedures for hiring and/or promoting apprentices shall be established by each subscribing department. The procedures shall be in accordance with all applicable State and Federal laws and the Current Collective Bargaining Agreement/ Memorandum of Understanding. The department may, by written agreement, use all or part of the IAFF-JAC selection procedures.



ENTRY LEVEL SELECTION PROCEDURES FOR THE IAFF-JAC  

The IAFF-JAC selection procedures intended for use in entry level Fire Fighter classifications are based on the most current studies available of the Fire Fighter occupation. IAFF-JAC selection and placement procedures include provisions for competitive written tests, oral interviews, physical agility examinations, a background investigation, and a complete medical examination. These selection and placement procedures are job related. The IAFF-JAC selection procedures can be modified and validated to meet unique or special situations within individual agencies.

The occupation of Emergency Medical Technician is a specialty upgrade for fire service occupations.

1.	The minimum requirement for this occupation is that an individual has not less than six months of experience as a member of an organized fire agency.

2.	Individual employers may specify additional requirements for their specific jurisdiction.



PROMOTIONAL SELECTION PROCEDURES 

The IAFF-JAC selection procedures for promotional positions are based on the most current studies of occupational classifications within the Fire Service. The IAFF-JAC selection procedures include provisions for written tests, oral interviews, assessment centers and other validated testing methods. Departments may, by written agreement, use all or a portion of the IAFF-JAC promotional selection systems.



EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE ACTION

A.	It is a primary objective of this Apprenticeship Program to provide equal employment opportunity and a more equitable and representative distribution of underrepresented individuals in the Fire Service without lowering existing standards. It shall be the policy of the Fire Fighter Joint Apprenticeship Committee not to discriminate against any applicant or apprentice on the basis of race, color, religion, national origin, marital status, or sex. It shall also be the policy of the Committee that each member of the Committee and the Committee's staff extend good faith efforts in accomplishing the goals of this Apprenticeship Program including Affirmative Action.

B.	The - IAFF-JAC and its subscribing departments will practice Affirmative Action methods to recruit and employ women and targeted minorities in the fire service. These Affirmative Action methods may include, but are not limited to:

1.	Focused outreach and positive recruitment efforts through the electronic and print media, as well as personal contact through special interest groups and organizations.

2.	Ensuring that the number and makeup of recruited applicants constitutes, as near as possible, that percentage of minorities and women identified in the department’s workforce ethnicity. This may be accomplished by restricting participation in the selection process to a pre-determined number of randomly selected applicants from the over and underrepresented groups.

3.	Ensuring the overall number of applicants participating in the selection process is no greater than would reasonably be required to produce a pool of eligible applicants corresponding to the hiring needs anticipated by the individual department during the life of the list (usually a maximum of two years).

4.	Selecting individuals to be hired in order of ranking scores provided that adverse impact on women and targeted minorities does not result. If, however, such an adverse impact would result by that method then selection should be on a basis that would reflect the affirmative action plan of the individual department.

The IAFF-JAC has, by law and regulation, the responsibility for periodic monitoring of the Affirmative Action segment of this Apprenticeship Program.

The IAFF-JAC, in conjunction with, and for departments subscribing to this service will undertake outreach and recruitment activities to ensure adequate representation of women and targeted minorities in the applicant pool for fire service apprenticeship. These outreach and recruitment activities may include, but are not limited to the following:

1.	Information concerning the nature of fire service apprenticeship, requirements for admission to apprenticeship, the availability of apprenticeship opportunities, sources of applications and the equal opportunity policy of the IAFF-JAC shall be distributed in the labor market area serving the subscribing department at least 45 days prior to the closing date for accepting applications. Such information shall be given to the Division of Apprenticeship Standards, community colleges, county superintendents of schools, schools of adult education, the Employment Development Department, and organizations which can effectively reach women and minorities.

2.	The IAFF--JAC shall cooperate with school boards and vocational education systems to encourage minorities and women to participate in programs to prepare them to meet the standards for entry into this apprenticeship program

image1.png








