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TO:		NATIONAL APPRENTICESHIP SYSTEM STAKEHOLDERS
		OFFICE OF APPRENTICESHIP STAFF
		STATE APPRENTICESHIP AGENCIES

FROM:	MEGAN BAIRD /s/
		Acting Administrator, Office of Apprenticeship

[bookmark: _Hlk208569837]SUBJECT:	Revision to Appendix A for National Guidelines Standards for Apprenticeship for National Center for Healthcare Apprenticeships (NCHA)

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors and other Registered Apprenticeship partners of a revision to Appendix A to include the occupations listed below to National Center for Healthcare Apprenticeships (NCHA), National Guidelines Standards for Apprenticeship. 

2. Action Requested. The OA staff should familiarize themselves with this bulletin. A copy of the National Guidelines for Apprenticeship Standards and the Work Process Schedule and Related Instruction Outlines are attached.

3. Summary and Background. 
a. [bookmark: _Hlk208321730][bookmark: _Hlk125450896][bookmark: _Hlk125450765]Summary – This revision to Appendix A, to the National Guidelines Standards for National Center for Healthcare Apprenticeships (NCHA), were submitted by Ms. Danielle Copeland, Director, on behalf of National Center for Healthcare Apprenticeships (NCHA), was processed by Joseph P. Taylor and approved by the Acting OA Administrator on September 12, 2025.  

b. Background – 

NGS Background - National Guidelines for Apprenticeship Standards (NGS) are a template of high-quality apprenticeship program standards submitted by a labor union, trade or industry association, employer, workforce intermediary, education provider, or other organizations with national scope; these apprenticeship standards may be certified by OA in instances where they are (1) found suitable for adoption or adaptation by State or local affiliates of the submitting organization, and (2) fully satisfy the regulatory requirements set forth at 29 CFR Parts 29 and 30 and any sub-regulatory guidance issued thereunder. NGS that receive certification by OA may be registered subsequently on a local basis by the applicable Registration Agency (either by an OA State Office or by a State Apprenticeship Agency (SAA)) within a particular State or jurisdiction where a program adopting the NGS standards is situated. A local affiliate or sponsoring employer that adopts a set of NGS standards may elect to implement those program standards without modification in registering the program on the State or local level, or it may customize the NGS standards to meet State-specific criteria. 

4. Revision to Appendix A. This revision to Appendix A, to the National Guidelines Standards of Apprenticeship for National Center for Healthcare Apprenticeships (NCHA), for the following occupation will be serviced by Region I, Office of Apprenticeship:

Certified Nurse Assistant (CNA) – Geriatric Specialty
O*NET-SOC CODE: 31-1131.00	
RAPIDS CODE: 0824CB
Type of Training: Competency-based


5. [bookmark: _Hlk208569820]Inquiries.  If you have any questions, please contact John Martinez, Apprenticeship and Training Representative, Region I, Office of Apprenticeship, at (732) 688-4962.

6. Attachments



EMPLOYMENT AND TRAINING ADMINISTRATION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210
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                                         Appendix A

WORK PROCESS SCHEDULE

                  CERTIFIED NURSE ASSISTANT (CNA) – GERIATRIC SPECIALTY

                        O*NET-SOC CODE: 31-1131.00   RAPIDS CODE: 0824CB 



This Registered Apprenticeship Program provides a career pathway for people entering into the Nursing Assistant occupation through on-the-job learning (OJL), under the supervison of a qualified jouorney level worker/professional to provide the necessary, diversified experience and training to develop the apprentice into a skilled worker, proficient in the work processes (professional competencies) outlined herein. The OJL is supplemented by Related Technical Instruction in all areas of the occupation.  Listed under each work process and Related Technical Instruction (RTI) are associated performance areas that  align with the US DOL Bulletin 21-27 for the revised CNA Apprenticeship and also includes the work processes and Related Technical Instruction for the CNA to work as a Geriatric specialist for those, working as a CNA within the geriatric population. 





This schedule is attached to and a part of these Standards for the above identified occupation.

1. APPRENTICESHIP APPROACH

☐     Time-based	☒ Competency-based	☐ Hybrid

1. TERM OF APPRENTICESHIP

The term of the apprenticeship is approximately one (1) year of On-the-Job Learning (OJL) attainment of approximately 2,000  hours, supplemented by a requirement of 188 hours or more of  related technical instruction.  The term of the occupation of apprenticeship is based on the apprentice’s demonstration of the mastery of the competencies as specified in these standards along with completion of the related instruction.

1. RATIO OF APPRENTICES TO JOURNEYWORK

The apprentice to journeyworker ratio is: 2 Apprentice to 1 Journeyworker on the jobsite.  The ratio may be changed based on applicable CBA or other local requirements (may not exceed 2 to 1 ratio.)

1. APPRENTICE WAGE SCHEDULE

Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly journeyworker wage rate, which is determined by the CBA or local committee or employer with the NJATC approval. The wage will always be at least a minimum wage or higher(using state or federal minimum wage, whichever is higher).  A sample wage rate is $19.00 per hour for the journey level worker wages.  



The sample scale could be:  

Initial  1st - 6 months:   $15.00 per hour (Start 0-10 Competencies)

Intermediary for 2nd 6 months: $17.00 per hour (completion of 50% of competencies 11 -19)

              Completion wage:  $19.00 per hour (completion of all 19 competencies)

1. PROBATIONARY PERIOD

Every applicant selected for apprenticeship will serve a probationary period of 25% of the apprenticeship.  This apprenticeship probationary period will be 3 months.

1. SELECTION PROCEDURES

	Please see Page A-15.


Appendix A

WORK PROCESS SCHEDULE

                   CERTIFIED NURSE ASSISTANT (CNA) – GERIATRIC SPECIALTY

                        O*NET-SOC CODE: 31-1131.00   RAPIDS CODE: 0824CB 



The list of work processes or competencies below consist of the basic competencies for all CNAs, including the Geriatric Specialty.  This training will allow the Nurse Assistant to meet the criteria to become a Certified Nurse Assisstant, with a Geriatric Specialty during and at the end of the apprenticeship.



The checklist below spells out the competencies the apprentice wil learn, practice and demonstrate mastery and is listed in this format to help the Sponsor to keep track of the competencies of the apprentice as they progress, learn and demonstrate their mastery over time in the apprenticeship program The following table is built around work processes  reflecting areas of professional competency essential to the success  of a CNA – Geriatric Specialist.  Upon demonstrating mastery of each competency, the apprentice’s journey level worker or supervisor/mentor overseeing their work will sign off on the competency as mastered, along with the date completed and their initials who verified the mastered competency.

		
Once the apprentice has shown mastery of each competency, the date will be recorded, along with the initials of the Journeylevel worker or Supervisor. 




		





INSTRUCTION FOR USE:

Competency-based programs: In the “performance level achieved” column of the work process schedule,  assess apprentices’ performances on each competency with the scale below. No monitoring of hours is required for this approach.
4—Competent/proficient (able to perform all elements of the task successfully and independently)
3—Satisfactory performance (able to perform elements of the task with minimal assistance)
2—Completed the task with significant assistance
1—Unsuccessfully attempted the task
0—No exposure (note the reason—absence, skill isn’t covered, etc.



		

		Competencies

1. Provide Basic Nursing  Assistant Care

Job Function 1: Provide basic nursing care.

		RATING

		COMPLETION DATE/INT



		A. Follow the patient’s or resident’s plan of care.

		

		



		B. Assist with nurses’ examinations and procedures.

		

		



		C. Take and record vital signs such as Respiration, temperature, height and weight.

		

		



		D. Measure/record food and fluid intake and urinary output.

		

		



		E. Frequently check patient or resident status.

		

		



		F. Recognize and report abnormal changes.

		

		



		G. Assist with collection of specimens.

		

		



		H. Assist with provision of end-of-life care and provide post-mortem care.

		

		



		I. Assist RN with setup and positioning of patients for procedures as allowed in the state such as: Central Line Insertion; Chest Tube Insertion; Lunbar Puncture; Intubation; Foley and other Catheter Insertion; NG tube Insertion; Pacemakers: Sutures; Splinting and other Orthopedics; Pelvic Exams; Tube Feeding; Starting an IV; 12 Lead EKG; Tracheal and other suctioning and mouth care.

J. Assists nursing staff with additional duties as assigned within scope. of practice.

		

		



		Competencies

 2. Transfer and reposition patient or resident.

		RATING

		COMPLETION DATE/INT



		A. Position and/or turn patient or resident to prevent bed sores and ulcers.

		

		



		B. Transfer patient or resident from bed to wheelchair or wheelchair to bed.

		

		



		C. Transfer patients or residents from bed to stretcher.

		

		



		D. Assist with ambulation.

		

		







		Competencies

3. Provide Basic Nursing Treatments, Procedures and Personal Care Skills/Activities of Daily Living.

		RATING

		COMPLETION DATE/INT



		A. Assist with or provide bathing and shower for patient or resident.

		

		



		B. Assist resident or patient with activities of daily living as needed.

		

		



		C. Provide oral care.

		

		



		D. Dress and groom  patient or resident.

		

		



		E. Assist patient or resident with using the toilet.

		

		



		F. Assist with eating and hydration.

		

		



		G. Feed a patient or resident who cannot on their own.

		

		



		H. Provide foot and hand care.

		

		



		I. Provide skin care.

		

		



		J. Assist patients and residents with personal equipment and devices.

		

		



		K. Maintain patients’ and residents’ environment.

		

		



		L. Provide physical comfort measures.

		

		



		M. Provide basic restorative care.





		

		



		Competencies

4. Follow infection control procedures.

		RATING

		COMPLETION DATE/INT



		A. Evaluate and maintain a safe environment.

		

		



		B. Report signs and symptoms to licensed professionals.

		

		



		C. Maintain hand hygiene.

		

		



		D. Use personal protective equipment.

		

		



		E. Maintain isolation.

		

		



		F. Practice respiratory hygiene/cough etiquette.

		

		



		G. Safely deal with sharps.



		

		



		 Competencies

5. Follow safety and emergency  procedures. 

		RATING

		COMPLETION DATE/INT



		A. Recognize and respond to Foreign Body Airway Obstruction (FBAO).

		

		



		B. Recognize and respond to other medical emergencies: cardiac arrest, stroke, and bleeding/hemorrhage.

		

		



		C. Recognize and respond to convulsions.

		

		



		D. Prevent and respond to falls.

		

		



		E. Prevent and respond to burns and scalds.

		

		



		F. Prevent and respond to poisoning.

		

		



		G. Maintain and respond to patient alarm systems.

		

		



		H. Handle hazardous waste.

		

		



		I. Follow oxygen safety.

		

		



		J. Prepare for facility emergencies; Understand ornizations safety and emergency protocol and procedures.

		

		



		K. Protect self from harm through workplace accidents or violence.

		

		



		L. Perform visual check of resident’s/patients room and resolve any resolve potential safety issues.

		

		



		M. Take care of any cleaning needs.

		

		



		N. Make bed occupied and unoccupied; Follow isolation procedures in the disposal of soiled  linens and clothing.

		

		



		O. Know how to maintin and operate back up equipement as needed.

		

		



		Competencies 

6.  Communication Skills.

		RATING

		COMPLETION DATE/INT



		A. Exchange information with patients and residents.

		

		



		B. Communicate with visually impaired patients and residents.

		

		



		C. Communicate with hearing impaired patients and residents.

		

		



		D. Encourage family involvement in patient and resident care.

		

		



		E. Communicate with staff and other care providers.

		

		



		F. Assist with admission, discharge, and transfer.

		

		



		G. Interact with residents/patients in respectful way with regardin their culture, needs and preferences while respecting their privacy. 

		

		



		H. Utilize skills in conflict management, working with difficult people and other difficult communication issues that may arise.

		

		



		I. Write report and document issues and events in clear concise language within regulator requirements.

		

		



		J. Report physical changes, mental changes, abuse, any changes to the medical team or authorized persons that t they should be awawre of. 

		

		



		K. Understand and follow legal requirements on reporting and documentation (HIPPAA)

		

		



		L. Able to work alone, or in a team setting in the work place.

		

		



		Competencies

7.  Care for cognitively impaired patients and residents.

		RATING

		COMPLETION DATE/INT



		A. Address unique needs of individuals with cognitive impairment.

		

		



		B. Communicate effectively with cognitively impaired patients and residents.

		

		



		C. Monitor the mobility of cognitively impaired patients and residents.

		

		



		D. Incorporate expanded knowledge of residents issues and understanding of what to observe and report with changes in behavior oior physical.

		

		



		E. Provide assistance with Activities of Dailty Living to maximize idependence and well being understanding impairment issues and client preference.

		

		



		Competencies

8.  Maintain standards of professional care and develop professional skills.

		RATING

		COMPLETION DATE/INT



		A. Provide privacy and maintain confidentiality.

		

		



		B. Promote patients’ and residents’ rights to make choices that accommodate their needs.

		

		



		C. Promote esteem and dignity.

		

		



		D. Promote sense of security.

		

		



		E. Avoid the need for restraints in accordance with current professional standards.

		

		



		F. Participate in performance-improvement and cost-containment programs.

		

		









		

		Competencies

 9.  Promote Basic Resident/Patient Developmental, Mental Health and Social Service Needs in Service Delivery 

Job Function 1: Provide basic nursing care.

		RATING

		COMPLETION DATE/INT



		A. Able to effectively and supportively deal with abusive resdients  or patients.

		

		



		B. Respect patient privacy.

		

		



		C. Promote patient/resident’s social interaction, recreation as available.

		

		



		D. Encourage self-advocacy and promote resident/patient’s self- esteem.

		

		



		E. Demonstrate technicques for communicating effectively to residents.

		

		



		F. Provide companionship and assist resident/patient as allowable.

		

		



		G. Encourage healthy eating choices.

		

		



		H. Encourage family and friends as source of emotional support of patient or resident.

		

		







		Competencies

10.  Patient/Resident’s Rights. 

		RATING

		COMPLETION DATE/INT



		A. Respond to patient/resident’s call lights promptly and forwards requests if unable to take care of the request.

		

		



		B. Provide privact doors or pulling curtain around resident when providing care.

		

		



		C. Respepct resident individuality preferences as much as safetly possible.

		

		



		D. Respect and maintain the confidentiality of the resident always adhering to HIPPAA and other guidelines.

		

		



		E. Notify nurse, family member or other team members of the health team of needed equipment  or personal supplies.

		

		



		F. Avoid need for restraints if possible.

		

		



		Competencies

11. Perform Administrative Tasks.

		RATING

		COMPLETION DATE/INT



		A. Complete all required reports and documentation.

		

		



		B. Understand and implement all policies and procedures, including new ones.

		

		



		C. Paricipate in agency/staff/medical team meetings.

		

		



		D. Maintain all professional licensing up to date, including requirements for vaccinations.

		

		



		Competencies

12. Additional Nurse Assistant Work Processes Authorized by States/Local Regulations and Performed  by the Employer and May Include:

		RATING

		COMPLETION DATE/INT



		A.  Assist with Medication Management.

		

		



		B.     Provide and Set up EKG.

		

		



		C. Provide Additional Patient Care Duties.

		

		



		D.   Provide Restorative Care/Services.

		

		



		E. Manage Wound Care.

		

		



		F.    Communicate Medical Information.

		

		



		G. Caring for Dementia Patients/Residents.

		

		



		H. Caring for Geriatric Patients/Residents.

		

		



		 I.    CNA Mentor. 

		

		



		 J.     Manage Catheter and Tube Care.

		

		



		       K.    Other.

		

		



		

THE FOLLOWING COMPETENCIES OF THE CNA INCLUDES THE GERIATRIC SPECIALTY TO LEARN FOR WORKING AS A CNA WITHIN A GERIATRIC POPULATION.

		

		











		Competencies

13.  Provides appropriate assistance with ADL’s to maximize independence and well- being incorporating expanded understanding of aging considerations and client  preferences.

		RATING

		COMPLETION DATE/INT



		A. Provides bathing assistance with consideration of      

 resident’s physical, mental and cognitive status based on individual preferences and/or needs. 

		

		



		B. Provides assistance with oral and denture care, 

recognizing and reporting problems such as loose fitting dentures, missing teeth, dry mouth, and plaque build up. 

		

		



		C. Gives nail care according to plan of care, monitoring

 condition & reporting abnormalities. 

		

		



		D. Gives foot care and monitors condition for any early 

signs of breakdown. 

		

		



		E. Provides assistance with dressing and undressing as needed based on individual needs and uses                                        assistive devices as per plan of care.

		

		



		F. Demonstrates use and care of prosthetic and orthotic devices

 and reports problems.

		

		



		G. Incorporates task segmentation with ADL’s as outlined in care plan.  

		

		



		H. Provides assistance with bowel/bladder elimination

 based on individual needs.  

		

		



		I. Demonstrates care of suprapubic and ostomy 

appliances per facility procedure. 

		

		



		J. Assists to maintain personal hygiene needs by providing hair care, shaving, peri care, applying make-up, washing and drying face and hands based on resident needs.   

		

		









		Competencies

 14. Provides therapeutic interventions in caring for cognitively impaired and meeting  psychosocial and mental health needs of  residents.

		RATING

		COMPLETION DATE/INT



		A. Demonstrates techniques for addressing the unique needs and behaviors of individuals with dementia (Alzheimer’s and others). 

		

		



		B. Communicates effectively with cognitively impaired residents. 

		

		



		C. Communicates understanding of the behavior of cognitively impaired residents and verbalizes techniques to circumvent negative behaviors.

		

		



		D. Responds appropriately to the behavior of cognitively impaired residents. 

		

		



		E. Utilizes interventions to reduce the effects of cognitive impairments, incorporating therapeutic interventions according to plan of care. 

		

		



		F. Provides support to families and significant others of cognitively impaired residents. 

		

		



		G. Recognizes and reports signs and symptoms of depression and anxiety. 

		

		



		H. Identifies and promptly reports mental status and behavioral changes. 

		

		



		I. Implements interventions to support resident coping mechanisms according to the plan of care. 

		

		



		J. Implements support for spiritual well-being according to individual wishes. 

		

		







		Competencies

15.  Assists in identifying the social needs of residents in the aging populations.

		RATING

		COMPLETION DATE/INT



		A. Assists in identifying basic human needs throughout the lifespan, including physical (security, shelter, food, clothing), socio-cultural (family, friends), and psychological (emotional, self-esteem, and self -actualization). 

		

		



		B. Documents and describes mental status and behavior changes. 

		

		



		C. Assists in identifying sources of stress common to residents. 

		

		



		D. Describes how cultural attitudes contribute to psychological problems.  

		

		



		      E.   Modifies own behavior in response to resident behavior.

		

		



		E. Insures that residents are not subject to abuse by anyone. 

		

		



		G. Ensures that all incidences of alleged or suspected abuse/neglect are promptly reported. 

		

		



		H. Identifies normal sexuality and common myths related to sexuality and aging. 

		

		



		I. Facilitates the client's expression of needs and providesupportivecommunication.

		

		



		J. Assists and instructs clients to be independent in the activities of daily living. 

		

		



		K. Modifies care to accommodate client values, customs or habits. 

		

		



		l. Uses family members as a source of resident emotional support. 

		

		



		M. Provides appropriate care for residents with depression, schizophrenia, and mental retardation. 

		

		







		Competencies

16.  Incorporates appropriate interventions in caring for dying residents.

		RATING

		COMPLETION DATE/INT



		A. Identifies and recognizes the stages of dying.

		

		



		B. Assists in care of dying client and their family members considering spiritual and cultural beliefs.

		

		



		C. Observes, records and reports cessation of vital signs. 

		

		



		D. Provides post-mortem care according to facility guidelines.

		

		



























		Competencies

 17. Applies nutritional interventions to maximize/maintain nutritional health.

		RATING

		COMPLETION DATE/INT



		A. Assists resident with thickened liquids and identify consistencies as needed.

		

		



		B. Recognizes thickened liquid consistency and demonstrates ability to mix and administer appropriately. 

		

		



		C. Identifies therapeutic diets, the foods included in each specific diet, and the conditions where specific diets are prescribed. 

		

		



		D. Recognizes personal, cultural, and religious variations in diet. 

		

		



		E. Describes dietary problems of the aging. 

		

		



		F. Identifies why a client may need to be encouraged to drink fluids as ordered and recognizes symptoms of dehydration and reports promptly.

		

		



		G. Provides and restricts fluids as ordered, verbalizing rationale for restrictions. 

		

		



		H. Prepares and positions the client appropriately for meals.

		

		



		I. Identifies clients at nutritional risk and implements measures to minimize weight loss as per care plan. 

		

		



		J. Assists the client with eating using effective feeding techniques. 

		

		



		K. Demonstrates use of assistive eating devices. 

		

		



		L. Observes and records the amount/percentage consumed. 

		

		



		M. Recognizes potential problems associated with feeding tubes. 

		

		







		Competencies

18. Maintains a safe, homelike environment for geriatric residents.

		RATING

		COMPLETION DATE/INT



		A. Establishes a safe, clean, comfortable and homelike environment with regard for the resident's preferences.  

		

		



		B. Identifies environmental safety hazards, and methods used to prevent accidents, including falls, slips, and tripping hazards and uses safety precautions when oxygen is in use.

		

		



		C. Identifies disaster plans and vulnerability of residents in given situations.

		

		



		D. Maintains and enforces safety precautions related to age of client. 

		

		



		E. Applies and monitors mobility alarms and demonstrates appropriate application according to plan of care. 

		

		



		F. Ensures faulty equipment is identified and lock-out tag out procedures are implemented per guidelines. 

		

		



		G. Verbalizes appropriate interventions to prevent elopement, and implement smoking precautions. 

		

		



		H. Considers the resident's sensory and/or cognitive mpairments when planning a safe environment. 

		

		



		I. Monitors equipment safe use and maintenance of equipment. 

		

		







		Competencies

19. Incorporates expanded knowledge of geriatrics in care delivery, makes observations in the care of residents with complex clinical needs and alerts nursing and medical staff to changes in condition.

		RATING

		COMPLETION DATE/INT



		A. Recognizes resident need for skin protectors, i.e. geri-gloves, etc. to protect fragile skin & implements as needed. 

		

		



		B. Demonstrates skills to minimize episodes of insomnia without medications.  

		

		



		C. Promotes sense of value incorporating past life experiences and recognitions, encouraging appropriate activity participation and recognizing individual sense of worth. 

		

		



		D. Serves as a resident advocate in care planning individualized interventions according to resident preferences. 

		

		



		E. Incorporates knowledge of care of resident with complex orthopedic needs –such as: 

complications of hip-replacement surgery, transfer of patient with hip-replacement surgery, logrolling of immobile resident, guidelines for the care of a resident in a cast. 

		

		



		F. Incorporates knowledge of care of residents with complex infection-control needs including M.R.S.A. and VRE. 

		

		



		G. Incorporates knowledge of care for residents with chronic or severe pain. 

		

		



		H. Recognizes symptoms of fecal impaction, monitors bowel function, and promptly reports any abnormalities.

		

		









































                                                RELATED INSTRUCTION OUTLINE

                   CERTIFIED NURSE ASSISTANT (CNA) – GERIATRIC SPECIALTY

                        O*NET-SOC CODE: 31-1131.00   RAPIDS CODE: 0824CB 



The Related Technical Instruction can be provided in-house, using both online learning modules and clinical lab together or working with a local college or approved training provider.  The apprentice will complete the following coursework or comparable course work as approved by the local apprenticeship  Committee and employer, as approved by the NJATC.  These courses need to be approved by any regulatory boards or rules and regulation for the entity in the location of the apprenticeship.



The following is an “example” of a typical related instruction plan of coursework required. Instruction plans and certification requirements may vary by state and educational entity.  This RTI will total approximately 188 hours for the 1 year program for the CNA with  Specialty of Geriatrics.  



		COURSES NAME:   Certified Nurse Assistant and Medical Terminology    Approximately 60 Hours (Depending on State Requirements).                60 Hrs



		Learning Objectives

Prepare to apply for state certification as a Certified Nurse Assistant (CNA) and become a vital part of the health care team. working in Patient Care tasks.  Learn to work in various settings under the direct supervision of a nurse and acquire skills in assisting with activities of daily living and other tasks as listed in the work processes above.  Course will include basic nursing skills such as obtaining a patient’s vital signs.  This course combines nursing assistant theory of health and disease across the life span, client/patient care skills in a practice setting and includes medical terminology.  The following course work includes how to best work with geriatric populations in all of the on-the-job learning skills an apprentice will be mastering.  



		COURSE NAME:  Advanced Certified Nurse Assistant/Patient Care Skills/CPR and other emergency certifications.                                                                       40 Hours



		Learning Objectives

Course goes into more detail theory regarding CNA and Patient Care duties or specialties of working with special populations as the focus of care such as geriatric, cognitive impariement or physical disabilities, end of life care, and other emergency care certifications and licenses as required.   



		COURSE NAME: :  General Concepts on Aging and Body System Chanages.               40 Hours

Additional Nurse Assistant Specialty Courses.

		




		

		



		Resident Assessment Process and Specialty nurse assistant role in care planning and intervention.                                                                                                                                 8 Hours

		



		Cognition and mental health and behavioral manifestations.                              16 Hours

		



		Medication use in the geriatric population.                                                                  24 Hours

		



		Additional Course work as required by the state or apprenticeship sponsor may be added here.

		



		

                                                                                                                              TOTAL HOURS:  188

		









SELECTION PROCEDURES



NCHA’s local Committee, Employer or the CBA will determine the selection procedure as approved by the NJATC.  

A high school diploma or GED is preferred or required depending on the local requirements governing the work.  

The Selection process will be determined by the labor/management Committee or local employer and will be provided to potential applicants and interested parties and will comply with 29 CFR 30.10, the Standards of Apprenticeship and the Requirements for Apprenticeship Sponsors Reference Guide. NCHA may utilize any method or combination of methods for selection of apprentices, provided that the selection method(s) used meets the following requirements: 

The selection procedure(s) will be uniformly and consistently applied to all applicants and apprentices. 
NCHA will not use any discriminatory selection procedures.
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