	

OFFICE OF APPRENTICESHIP
BULLETIN
	
NO.
2025-162

	
	
DATE
August 20, 2025




TO:		NATIONAL APPRENTICESHIP SYSTEM STAKEHOLDERS
		OFFICE OF APPRENTICESHIP STAFF
		STATE APPRENTICESHIP AGENCIES

FROM:	MEGAN BAIRD /s/
		Acting Administrator, Office of Apprenticeship

SUBJECT:	Revision to Appendix A for National Guidelines Standards for Apprenticeship for Learning Alliance

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors and other Registered Apprenticeship partners of a revision to Appendix A to include the occupation listed below to Learning Alliance, National Guidelines Standards for Apprenticeship. 

2. Action Requested. The OA staff should familiarize themselves with this bulletin. A copy of the National Guidelines for Apprenticeship Standards and the Work Process Schedule and Related Instruction Outlines are attached.

3. Summary and Background. 
a. [bookmark: _Hlk125450896][bookmark: _Hlk125450765]Summary – This revision to Appendix A, to the National Guidelines Standards for Learning Alliance, were submitted by Ms. Ruth Tirado, Director of Continuing Education, on behalf of Learning Alliance, was processed by Joseph P. Taylor and approved by the Acting OA Administrator on August 18, 2025.  

b. Background – 

NGS Background - National Guidelines for Apprenticeship Standards (NGS) are a template of high-quality apprenticeship program standards submitted by a labor union, trade or industry association, employer, workforce intermediary, education provider, or other organizations with national scope; these apprenticeship standards may be certified by OA in instances where they are (1) found suitable for adoption or adaptation by State or local affiliates of the submitting organization, and (2) fully satisfy the regulatory requirements set forth at 29 CFR Parts 29 and 30 and any sub-regulatory guidance issued thereunder. NGS that receive certification by OA may be registered subsequently on a local basis by the applicable Registration Agency (either by an OA State Office or by a State Apprenticeship Agency (SAA)) within a particular State or jurisdiction where a program adopting the NGS standards is situated. A local affiliate or sponsoring employer that adopts a set of NGS standards may elect to implement those program standards without modification in registering the program on the State or local level, or it may customize the NGS standards to meet State-specific criteria. 

4. Revision to Appendix A. This revision to Appendix A, to the National Guidelines Standards of Apprenticeship for Learning Alliance, for the following occupation will be serviced by the National Office of Apprenticeship:

Heavy Equipment Operator
(Existing Title: Operating Engineer)
O*NET-SOC CODE: 47-2073.00	
RAPIDS CODE: 0365
Type of Training: Time-based

5. Inquiries.  If you have any questions, please contact Joseph P. Taylor, Program Analyst, Office of Apprenticeship, at (202) 693-3960.

6. Attachments



EMPLOYMENT AND TRAINING ADMINISTRATION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210
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Appendix A



WORK PROCESS SCHEDULE AND

RELATED INSTRUCTION OUTLINE



Appendix A

[bookmark: _Hlk152750962]WORK PROCESS SCHEDULE

[bookmark: _Hlk172804915]HEAVY EQUIPMENT OPERATOR 

(Existing Title: Operating Engineer)

O*NET-SOC CODE: 47-2073.00   RAPIDS CODE: 0365

This schedule is attached to and a part of these Standards for the above identified occupation.



1.	APPRENTICESHIP APPROACH





[bookmark: _Hlk152831972]☒ Time-based	☐ Competency-based	☐ Hybrid

2.	TERM OF APPRENTICESHIP



The term of the apprenticeship is 6000 hours, supplemented by the minimum required 482

hours of related instruction.

3.	RATIO OF APPRENTICES TO JOURNEYWORKERS



The apprentice to Journey worker ratio is: 1 Apprentice to 1 Journey worker on the jobsite.

4.	APPRENTICE WAGE SCHEDULE



Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly Journey worker wage rate, which is:

$30.50.

Wage Schedule:

		

		



		Period of Training

		Percent of Journeyworker’s Rate

		Apprentice’s Hourly Rate



		
0 – 1000 hrs.

		65%

		$ 19.83



		1001 – 2000 hrs.

		81.27%

		$ 24.78



		2001 – 4000 hrs.

		87.15%

		$ 26.58



		3001 – 6000 hrs.

		93.76%

		$ 28.59



		Final Completion Rate

		

		$30.50





5.	PROBATIONARY PERIOD



Every applicant selected for apprenticeship will serve a probationary period of 6 months.

                 Please see page A-6.6.	SELECTION PROCEDURES



	



WORK PROCESS SCHEDULE

HEAVY EQUIPMENT OPERATOR 

(Existing Title: Operating Engineer)

O*NET-SOC CODE: 47-2073.00   RAPIDS CODE: 0365



The competencies listed below may be completed in any order. Apprentices must demonstrate all competencies and achieve proficiency to successfully complete the apprenticeship program.



Work Process Schedule: Competency Checklist – 

		Heavy Equipment Operator

		OJL Hours



		1. Learn and follow safety regulations:

		250



		2. Position construction or extraction equipment:

		550



		Take actions to avoid potential hazards or obstructions

		 



		Coordinate machine actions with other activities

		 



		Align machines with reference stakes and guidelines

		 



		3. Monitor construction operations:

		300



		Monitor operations to ensure health and safety standards

		 



		Check fuel supplies at sites

		 



		4. Operate equipment or vehicles to clear construction sites or move materials:

		650



		Start engines, move throttles, switches, or levers

		 



		Drive and maneuver equipment

		 



		Operate tractors or bulldozers

		 



		Operate loaders

		 



		5. Move construction or extraction materials to locations where they are needed:

		650



		Coordinate machine actions with other activities

		 



		6. Locate equipment or materials in need of repair or replacement:

		350



		Locate underground services

		 



		7. Maintain construction tools or equipment:

		300



		Repair and maintain equipment

		 



		8. Signal equipment operators to indicate proper equipment positioning:

		100



		Signal operators to guide movement

		 



		9. Load or unload materials used in construction or extraction:

		200



		Load and move materials using equipment

		 



		10. Operate heavy-duty construction or installation equipment:

		350



		Adjust handwheels and depress pedals

		 



		Perform specialized work using equipment

		 



		11. Communicate with clients about products, procedures, and policies:

		150



		Talk to clients and study instructions

		 



		12. Review blueprints or specifications to determine work requirements:

		100



		Talk to clients and study instructions

		 



		13. Install equipment attachments or components:

		175



		Connect hydraulic hoses, belts, mechanical linkages

		 



		Select and fasten bulldozer blades

		 



		14. Select construction equipment:

		175



		Select and fasten bulldozer blades

		 



		15. Record operational or environmental data:

		150



		Keep records of material or equipment usage

		 



		16. Remove debris or vegetation from work sites:

		175



		Operate equipment to demolish or remove debris

		 



		17. Drive trucks or truck-mounted equipment:

		350



		18. Assist skilled construction or extraction personnel:

		175



		Push other equipment

		 



		19. Operate road-surfacing equipment:

		250



		Operate road watering, oiling, or rolling equipment

		 



		20. Compact materials to create level bases:

		350



		Operate compactors, scrapers, or rollers

		 



		21. Test air quality at work sites:

		125



		Test atmosphere for adequate oxygen

		 



		22. Operate pumps or compressors:

		125



		Turn valves to control air or water output

		 



		Total Hours:

		6000
















                                                 RELATED INSTRUCTION OUTLINE

                            HEAVY EQUIPMENT OPERATOR

(Existing Title: Operating Engineer)

O*NET-SOC CODE: 47-2073.00   RAPIDS CODE: 0365



Related Technical Instruction - This instruction shall include, but not be limited to:



		Heavy Equipment Operator 

		Approximate Hours



		Related Technical Instruction

		



		Orientation of the Trade

		5



		Heavy Equipment Safety

		10



		Identification of Heavy Equipment

		5



		Basic Operational Techniques

		27



		Utility Tractors

		17.5



		Introduction to Earthmoving

		12.5



		Grades

		15



		Vertical-Mast Sit-Down Counterbalance Forklifts 

		7.5



		Rough Terrain Forklifts

		22.5



		On-Road Dump Trucks

		20



		Excavation Math 

		17.5



		Interpreting Civil Drawings

		20



		Site Work

		20



		Soils

		10



		Skid Steers

		22.5



		Loaders

		17.5



		Scrapers

		17.5



		Finishing and Grading

		25



		Compaction Equipment

		25



		Backhoes

		30



		Off-Road Dump Trucks

		30



		Dozers

		30



		Excavators

		35



		Motor Graders

		40



		Total Hours

		482









SELECTION PROCEDURES



1. A Learning Alliance apprentice applicant responds to our promotion and is directed to apply for the apprenticeship program.

2. The apprentice completes the application.  Selections will be based on point system.

3. Learning Alliance and or participating employer reviews the application and assesses the following criteria to determine the apprentice’s eligibility:

a. Verify age is 18 or older.

b. United States Driver’s license (required as driving is a job-related task).

c. Demonstrate desire to grow in the applicable apprenticeship track.

d. Additional competencies or experience relevant to the apprenticeship track.

4. If apprentice is a good fit, Learning Alliance and/or participating employer continues the application process and contacts the apprentice to set up an interview either in person or online.

5. Learning Alliance in partnership with participating employers will approve, reject, or delay the apprentice application based on the above certification criteria and standards.
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