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SUBJECT:	New National Occupational Framework (NOF) Apprenticeable Occupation:  
Police Officer

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors, and other Registered Apprenticeship partners of the following new National Occupational Framework (NOF) to an apprenticeable occupation:  Police Officer

2. Action Requested. OA staff should familiarize themselves with this bulletin and the attached Work Process Schedule and Related Instruction Outline, as a source for developing apprenticeship standards and/or providing technical assistance.

Police Officer will be added to the List of Occupations Recognized as Apprenticeable by OA located on www.apprenticeship.gov.  A suggested Work Process Schedule and Related Instruction Outline are attached.

3. Summary and Background. 
a. Summary – The occupation Police Officer was submitted by Mr. Zachary Boren, Senior Policy Program Manager on behalf of Urban Institute, was processed by Kirk Jefferson and approved by the OA Acting Administrator on July 3, 2025.  

The National Office has approved a new National Occupational Framework (NOF), developed in partnership with the Urban Institute. This NOF has met industry standards and approval; it covers job titles and occupational pathways, related functions and performance criteria, as well as academic, workplace and personal competencies for job success.  While use of NOFs in developing standards utilizing the competency-based training approach is voluntary, no additional vetting of a Work Process Schedule (WPS) utilizing the NOF should be required where a program aligns to the occupational framework described in a NOF, beyond the basic requirements set forth in 29 CFR Part 29.  While on-the-job learning (OJL) is ordinarily outlined in the WPS, sponsors who utilize a NOF must develop the Related Instruction Outline, which should be included in the standards.  Within certain limits, the sponsors of NOF apprenticeship programs are permitted to customize the job functions or competencies contained in a NOF for Police Officer occupation.

However, OA encourages the use of all core competencies to be included in the approved WPS.  

b. Background – 

New/Revised Occupation Background - Under 29 CFR section 29.4, an occupation for a RAP must meet the following criteria to be determined apprenticeable:

a) Involve skills that are customarily learned in a practical way through a structured, systematic program of on-the job supervised learning:
b) Be clearly identified and commonly recognized throughout an industry;
c) Involve the progressive attainment of manual, mechanical, or technical skills and knowledge which, in accordance with the industry standard for the occupation, would require the completion of at least 2,000 hours of on-the-job learning to attain; and
d) Require related instruction to supplement the on-the job learning. 

4. New NOF Apprenticeable Occupation. The occupation Police Officer was submitted for an apprenticeability determination.

[bookmark: _Hlk195771083]Police Officer
O*NET-SOC Code: 33-3051.00
RAPIDS Code: 0437
Type of Training:  Time-based, Hybrid, Competency-based
Term Length: Time-based 2000, Hybrid 2,000 – 4,000, Competency-based 1 year

(Note: This occupation is currently approved at 4000 hours. After consulting with Urban and based on their review, we are recommending changing our TB to 2000 hours and HY to 2000-4000 hours. This may affect current registered programs.)

[bookmark: _Hlk194067126]Police Officer perform the following duties: 
•	Demonstrates proper and safe use of less-lethal weapons, including batons, pepper spray, and electro-muscular disruption devices/electronic control weapons (with use of force protocols);
•	Communicates and uses police radio professionally and effectively, according to departmental procedures, including monitoring for relevant radio traffic on both handheld and vehicle radio; and
•	Conducts crime scene searches professionally, identifies and collects relevant evidence, and follows departmental procedures when searching crime scenes.

5. Inquiries. If you have any questions, please contact Douglass McPherson, Acting Director, Division of Standards and Quality at (202) 693-3783.


6. Attachments. 
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		Police Officer



		ONET-SOC Code: 33-3051.00

RAPIDS Code: 0437









Instructions for Use:

Competency-based programs: In the “performance level achieved” column of the work process schedule (see examples starting on the next page), assess apprentices’ performances on each competency with the scale below. No monitoring of hours is required for this approach. See “Guidelines for Competency-Based, Hybrid and Time-Based Apprenticeship Training Approaches,” US Department of Labor, Employment and Training Administration, Office of Apprenticeship, October 20, 2015, https://www.apprenticeship.gov/sites/default/files/bulletins/Cir2016-01.pdf.

4—Competent/proficient (able to perform all elements of the task successfully and independently)

3—Satisfactory performance (able to perform elements of the task with minimal assistance)

2—Completed the task with significant assistance

1—Unsuccessfully attempted the task

0—No exposure (note the reason—absence, skill isn’t covered, etc.)

Time-based programs: In the “hours” row, specify the number of hours apprentices will fulfill for each job function. No assessment of competencies is required for this approach.

Hybrid programs: In the “performance level achieved” column, assess apprentices’ performances on each competency using the 0–4 scale above. In the “hours” row, identify a range of hours apprentices should spend working on each major job function. 




		Job Function 1: Firmly adheres to ethics, laws, and procedures



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Adheres to and understands the department’s codes of conduct and ethical principles


		Core

		



		B. Displays high standards of ethical conduct and understands the impact of violating these standards on an organization, self, and others

		Core

		



		C. Acquires and maintains a working knowledge of the US Constitution, the Bill of Rights, and the amendments as they pertain to criminal justice and law enforcement


		Core

		



		D. Acquires and maintains a working knowledge of relevant laws, regulations, policies, standards, or procedures


		Core

		



		E. Applies knowledge of relevant federal, state, and local laws, legal codes, court procedures, precedents, legal practices and documents, government regulations, executive orders, agency rules, government organization and functions, and the democratic political process

		Core

		



		F. Follows laws, policies, and procedures to make informed decisions and perform job duties appropriately

		Core

		



		G. Respects and protects an individuals’ constitutional rights

		Core

		



		H. Accurately identifies the structure of law enforcement agencies and related entities (district court, county government, administration, dispatch) and directs questions and services to the appropriate agency or personnel

		Core

		



		I. Adheres to the chain of command and rank structure of the department

		Core

		








		Job Function 2: Demonstrates professional conduct and communication



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Communicates effectively, respectfully, and tactfully with all stakeholders, verbally and in writing

		Core

		



		B. Demonstrates cultural awareness by using appropriate gestures, facial expressions, and tone of voice when communicating with different communities and individuals

		Core

		



		C. Demonstrates respect and professionalism in interactions and treating individuals fairly and without bias to age, race, religion, sex, sexual orientation, national origin, physical or mental disability, and other personal identifying factors

		Core

		



		D. Demonstrates awareness of cultural and linguistic barriers

		Core

		



		E. Remains calm and professional under pressure, defuses conflict, and is prepared to step forward and take control when required

		Core

		



		F. Applies effective interpersonal skills and methods to reduce tension and resolve conflict

		Core

		



		G. Recognizes behavioral or situational signs of distress and threats to safety and responds effectively, using appropriate levels of force

		Core

		



		H. Takes appropriate action to prevent or address colleague behavior that violates policy, procedure, unprofessional, unethical, or criminal conduct, including speaking up when necessary

		Core

		



		I. Reports witnessed misconduct through appropriate channels, in alignment with duty-to-report obligations

		Core

		








		Job Function 3: Uses police equipment effectively and appropriately



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Operates police fleet vehicles safely and in compliance with departmental rules and state laws

		Core

		



		B. Demonstrates firearm safety, when to use a firearm using sound judgement, and demonstrates how to handle, store and operate a firearm, accordingly to department policy

		Core

		



		C. Demonstrates proper and safe use of less-lethal weapons, including batons, pepper spray, and electro-muscular disruption devices/electronic control weapons (with use of force protocols)

		Core

		



		D. Communicates and uses police radio professionally and effectively, according to departmental procedures, including monitoring for relevant radio traffic on both handheld and vehicle radio

		Core

		



		E. Operates handcuffs proficiently and demonstrates understanding of different handcuffing positions and when to use them, including subject compliance and context

		Core

		



		F. Uses speed measuring systems to identify and measure traffic speed limit violations

		Optional

		



		G. Maintains professional appearance by adhering to uniform standards and equips proper wearables (safety gear) when necessary, including body armor, issued equipment worn on the belt, and body-worn camera

		Core

		



		H. Inspects, maintains and reports damage to police uniforms, equipment (i.e., body cameras), and vehicles per departmental policy

		Core

		



		I. Utilizes advanced technology like AI, facial recognition, drones, and mobile surveillance to support police work

		Optional

		








		Job Function 4: Responds to calls for service



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Handles calls for service efficiently and professionally. Correctly follows department procedure per the type of call

		Core

		



		B. Responds to calls for police service, emergencies, routine complaints, and alarms, and takes appropriate action

		Core

		



		C. Evaluates the requestor(s) situation and requests information to determine response requirements

		Core

		



		D. Applies emergency first responder care if necessary and if it is safe

		Core

		



		E. Secures persons at crime or incident scenes appropriately and safely, keeping witnesses from leaving the scene before investigators arrive and preserving the integrity of the scene

		Core

		



		F. Establishes and maintains the security of the scene

		Core

		



		G. Calls for supplemental services (e.g., fire, medical), as needed and appropriate to the situation

		Core

		







		Job Function 5: Supports criminal investigations



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Records facts and observations accurately and thoroughly to prepare reports documenting incidents and activities (following departmental policy)

		Core

		



		B. Conducts crime scene searches professionally, identifies and collects relevant evidence, and follows departmental procedures when searching crime scenes

		Core

		



		C. Locates and questions witnesses and potential witnesses to gather evidence and reports

		Core

		



		D. Documents crime or accident scene through photographs and draws diagrams of crime or accident scenes

		Core

		



		E. Interviews witnesses, victims, and suspects using appropriate techniques to obtain relevant and complete information

		Core

		



		F. Notes, marks, photographs and takes measurements of the location of physical evidence and objects found (e.g., footprints, tire tracks, shell casings, and bloodstains), and in accordance with departmental policy

		Core

		



		G. Identifies field subjects via date of birth (DOB), social security number (SSN), identification, and other methods, and uses the police Computer-Aided Dispatch (CAD) system or radio to check for outstanding warrants and other information

		Core

		



		H. Connects victims to the appropriate resources available to them in the aftermath of an incident or crime and follows up as necessary

		Core

		



		I. Records progress of investigation thoroughly and accurately and submits reports to the supervising officer according to departmental policy

		Core

		







		Job Function 6: Collects and handles evidence according to appropriate protocols



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Preserves physical evidence obtained from crime scenes and suspects, placing them in proper containers, labels, and storage

		Core

		



		B. Conducts lawful searches of people, cars, residences, and other private property, using departmental procedures and protocol

		Core

		



		C. Marks, labels, and submits physical evidence for later identification, sends evidence to lab for analysis 

		Core

		



		D. Recovers stolen or lost property, and documents them in accordance with departmental policy

		

		



		E. Collects, labels, and manages evidence related to criminal investigations throughout the chain of custody lifecycle

		Core

		



		F. Safely handles narcotics when collecting narcotic evidence related to criminal investigations and in compliance with departmental policy

		Core

		



		G. Prepares evidence for submission in court

		Core

		







		Job Function 7: Monitors and enforces traffic safety and laws



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Monitors traffic to ensure motorists observe traffic regulations and exhibit safe driving practices

		Core

		



		B. Directs and reroutes traffic flow in case of emergencies, hazards, and other road closures

		Core

		



		C. Identifies and reports hazardous roadway conditions and defective traffic control equipment to the proper departments

		Core

		



		D. Reroutes or directs traffic around crash scene and ensures public safety around crash scenes

		Core

		



		E. Removes or arranges for damaged vehicles to be removed from roadway

		Core

		



		F. Interviews crash victims and witnesses, gathers evidence, and completes a crash report

		Core

		



		G. Safely conducts traffic stops according to department procedure

		Core

		



		H. Conducts impaired driver investigations and field sobriety tests according to department procedure

		Core

		



		I. Issues traffic citations and warnings based on observed violations

		Core

		







		Job Function 8: Patrols designated areas to uphold laws and safety



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Patrols specific areas on foot, horseback, bicycle, or motorized conveyance to identify and report safety hazards, detect prioritized violations of laws and ordinances, and identify wanted vehicles, persons, and unusual conditions

		Core

		



		B. Navigates and monitors the geography of the patrol area to which they are assigned, demonstrating situational awareness

		Core

		



		C. Questions individuals entering secured areas, determines their purpose and directs and reroutes individuals as necessary

		Core

		



		D. Relays complaints and emergency requests information to appropriate agency dispatchers

		Core

		



		E. Writes and issues proper criminal and civil citations, according to departmental policy

		Core

		



		F. Communicates location and movement to other police units effectively

		Core

		







		Job Function 9: Makes arrests using proper arrest and booking procedures



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Reviews and analyzes incident facts to determine if a criminal act or statute violation occurred based on available evidence

		Core

		



		B. Verifies that the proper criminal charges have been filed against law offenders, and in accordance with the offense and legal standards

		Core

		



		C. Prepares accurate and detailed documents describing the arrest report, incident, or crimes committed by offenders to support the legal and court processes

		Core

		



		D. Processes and documents bookings, including tracking custody status of detained persons, and prepares and maintains records of bookings and detained persons’ status during booking and pre-trial process, including required first appearance before the appropriate court official

		Core

		



		E. Supports the execution of arrest warrants, locating and taking persons into custody, in compliance with legal and departmental protocols

		Core

		



		F. Advises suspects of their Miranda rights if appropriate, and as required by law

		Core

		



		G. Prepares and files complaints and obtains arrest warrants through legal channels

		Core

		



		H. Escorts arrested persons to the detention center for booking and intake

		Core

		



		I. Arrests subjects and operates restraints proficiently, and by departmental policy

		Core

		



		J. Uses appropriate tactics and procedures to safely apprehend subjects

		Core

		



		K. Applies knowledge of law and departmental policy concerning foot pursuit of fleeing and noncompliant subjects 

		Core

		



		L. Applies knowledge of law and departmental policy concerning vehicular pursuit of noncompliant and fleeing subjects; safely pursues and arrests subjects using departmental vehicles, when appropriate

		Core

		







		Job Function 10: Writes reports detailing the facts of the case and the investigation process



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Prepares reports that detail investigation findings that accurately document findings, actions taken and outcomes

		Core

		



		B. Completes required documentation including: Offense Report, Traffic Crash Report, Curfew Violation Report, Truancy Violation Report, and other required reports and forms, accurately and proficiently

		Core

		



		C. Accesses and queries data in the National Crime Information Center (NCIC) computer system, or the department computer system; operates, including the entry of reports, the department computer system through fixed computers or mobile computers

		Optional

		



		D. Writes comprehensive reports on criminal investigations as appropriate that are suitable for courtroom presentation and testimony

		Core

		



		E. Files reports and case dispositions in the Computer-Aided Dispatch (CAD) system or case management system appropriately, and according to departmental protocols

		Optional

		



		F. Identifies appropriate report forms for incidents and uses the correct form, as required

		Core

		



		G. Produces clear, grammatically correct police reports with correct narrative format for courtroom testimony and use, following departmental standards

		Core

		



		H. Ensures and verifies all facts reported are consistently true and accurate in written reports

		Core

		







		Job Function 11: Liaises with court staff and participates in court proceedings



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Testifies in court and presents evidence or acts as a witness in traffic and criminal cases

		Core

		



		B. Provides truthful and accurate testimony on probable cause to the magistrate judge during hearings

		Core

		



		C. Follows courtroom procedure with police liaison; ensures properly filed reports and evidence with the court

		Core

		



		D. Prepares organized and complete criminal case files for prosecuting attorneys

		Core

		



		E. Testifies truthfully, professionally, and competently about their activities as a police officer; provides facts to the bench and juries as appropriate

		Core

		



		F. Liaises and maintains regular communication with the prosecuting attorneys to support case preparation and court outcomes 

		Core

		







		Job Function 12: Engages with the public



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Maintains a visible presence to serve as a positive resource and actively develops relationships with community stakeholders to implement initiatives to deter crime

		Core

		



		B. Attends and participates in programs that inform the community on topics such as violence prevention and drugs

		Core

		



		C. Communicates frequently with stakeholders in assigned areas to get information and evidence regarding problems and concerns

		Core

		



		D. Advises citizens and residents appropriately on crime prevention and self-protection methods and techniques

		Core

		



		E. Liaises and maintains positive relationships with community organizers, religious leaders, and with key community stakeholders for a variety of purposes (e.g., community policing and safe neighborhoods) 

		Core

		







		Job Function 13: Participates in ongoing professional development



		Hours (time-based and hybrid programs only):



		Competencies

		Core or optional

		Performance level achieved (0–4) (competency-based and hybrid programs only)





		A. Participates actively in training and professional development opportunities and in-service training

		Core

		



		B. Pursues specialized training on emerging police technologies, investigation methods, and equipment

		Core

		



		C. Stays current on crime trends, advancements in law enforcement techniques, and legal updates

		Core

		



		D. Demonstrates a growth mindset, incorporating feedback and professional development into daily work

		Core

		














Related Technical Instruction 

		Police Officer



		ONET SOC Code: 33-3051.00

RAPIDS Code: 0437







 

Instructions for Use: 

Registered apprenticeships must include at least 144 hours of related technical instruction (RTI). Courses offered by accredited colleges and universities may be assigned a credit hour determination rather than a contact hour determination. In general, an academic credit unit is the equivalent of 15 clock hours of instruction. 

Development and Use of This RTI Outline: Employers and academic institutions may approach RTI in markedly different ways. Our goal was not to identify the single best way to provide RTI or to identify a single provider whose content we deemed to be superior. Instead, our goal was to survey numerous education providers, including employers, institutions of higher education, high schools, private continuing education providers, labor organizations, professional associations and, in some cases, municipalities that provide worker training, to identify topics or courses common among those providers that align with the job functions included in this work process schedule. Those common topics or courses are reflected in the RTI outline provided below, which may be useful in developing your RTI program or communicating your needs to an educational partner.

		Licensure or certification requirements: Most jurisdictions require police officers to complete a state- or locality-sponsored police academy and pass a certification exam.



		Degree requirements for licensure or certification, if applicable: Although some states and localities require police officers to complete at least an associate’s degree prior to entering the police academy, others require only completion of a high school diploma or graduate equivalency degree. Completion of the state- or local- police academy is required prior to taking the certification exam. 



		Accreditation requirements of instructional provider for licensure or certification, if applicable: None



		Anticipated changes in licensure or certification requirements, if known: None



		Examples of state licensure or certification requirements: None








		Examples of RTI providers for this occupation 



		Professional associations and labor organizations: The National Tactical Officers Association (NTOA) offers online and in-person classes. This includes conceptual classes on law, webinars and practical training with emphasis on physical exercises/scenarios (https://www.ntoa.org/training). The International Association of Directors of Law Enforcement Standards and Training (IADLEST) is another example of a training resource, with classroom and online training options on leadership, weapons training, active shooter, etc. (https://iadlest-ncp.org/course-list-2).

Military: The US Army, Navy, and Air Force all have dedicated military police officers trained in law enforcement within military areas and installations. 

Federal: The Federal Law Enforcement Training Centers offers training for current law enforcement members on a wide range of topics, from medical training focused on preventing loss of life (https://www.fletc.gov/basic-tactical-medical-instructor-training-program) to digital forensics investigation (https://www.fletc.gov/digital-forensics-investigator-level-1-program) and more.  

States and municipalities: Police academies operated by states and municipalities often provide training to aspiring officers. Fairfax County, VA Police Department operates an apprenticeship program for individuals between the ages of 17–20 in cohorts of ten individuals, which combines RTI from the academy with on-the-job training provided through three-month rotations within different “bureaus,” including first aid, crime scene investigation, traffic control, etc. Experienced officers typically provide field training (www.urban.org/sites/default/files/2024-03/Police_Apprenticeships_for_Youth.pdf). Brooklyn Center offers a Registered Apprenticeship Program for police officers in partnership with a technical college, with a minimum requirement of a two- or four-year college degree (https://www.governmentjobs.com/careers/brooklyncenter/jobs/newprint/4888214).

Colleges and universities: Some colleges and universities, such as Prince George’s Community College, operate police academies that are certified by the local government (https://www.pgcc.edu/programs-courses/continuing-education/public-safety-and-security/police-academy).

No-cost online providers: Not applicable

Continuing education or specialty education providers: Not applicable







		Prerequisite knowledge, skills or experience typically required by RTI providers for this occupation 



		Some RTI providers require individuals to pass physical fitness tests, psychological assessments, and personal background checks prior to enrolling in programs preparing individuals for careers in criminal justice and law enforcement.  Police officers are generally required to be US citizens, possess a valid driver’s license, and be at least 18 years of age prior to entering their education and training program. 








		Criminal Justice



		Hours: 20–35



		Sample learning objectives

· List the components and describe the function of the components of the criminal justice system.

· Discuss the laws and public policy issues that impact the ability to police effectively and safely perform duties.

· Discuss public attitudes toward the criminal justice system and criminal justice issues and ways to improve public confidence in the criminal justice system and police officers. 

· Explain how correctional systems are organized at the local, state and federal levels and the types of crimes that are investigated and prosecuted in various jurisdictions.

· Discuss what is known about effective strategies for criminal rehabilitation and reduction of recidivism. 

· Explain the unique challenges of the juvenile justice system and the factors that contribute to criminal activity among youth.

· Discuss the types of gang activities that impact public and police safety.





 

		Criminal Law



		Hours: 20–35



		Sample learning objectives

· Discuss local, state, and federal laws regarding possession, storage, and use of weapons, including for personal protection and the protection of property.

· Explain local, state, and federal laws regarding property theft, financial crimes, assault, obstruction of justice, falsification of evidence, confiscation or hiding of evidence, rape, and murder.

· Discuss the elements of family law that impact police offer duties and actions as well as the obligation of police officers to report and investigate allegations or suspected instances of child abuse, spouse abuse, elder abuse, etc.

· Explain how juveniles are treated differently under the law based on their age and the types of crimes committed.

· Discuss the role of police in supporting and assisting immigration enforcement activities and discuss the laws that regulate the entry/detention/monitoring/deportation of legal and illegal immigrants to the US

· Discuss the local, state, and federal laws regarding traffic and transportation.

· Explain the laws that impact the movement of illegal substances and people between states.

· Explain the purpose of probable cause and the types of evidence that support findings of probable cause.

· Discuss the conditions under which policy officers can search for an individual or their property and seize items found during that search. 

· Explain the rights protected by the US Constitution, Bill of Rights, and the Amendments.







		Crime Scene Management and Investigations



		Hours: 20–35



		Sample learning objectives

· Explain the differences between state and local laws and federal laws and law enforcement.

· List the various agencies that may be involved in a crime scene investigation and how it is determined which agency or agencies take the lead and which duties are typically assigned to state or local police officers.

· Explain the steps officers take when approaching an accident or crime scene to protect themselves and others, including potential victims, witnesses, and alleged criminals.

· Explain the importance of preserving evidence and list the tools and techniques used to collect, preserve, record, and secure evidence.

· Discuss the administrative laws and procedures that must be followed to launch or carry out an investigation.

· List and explain the rights that suspects have when being stopped, searched, interrogated, arrested, and incarcerated.

· Discuss informant rights and strategies used to protect the privacy and safety of informants and to evaluate the accuracy and completeness of their statements.

· Discuss the rights of victims and explore strategies employed to safeguard their safety and privacy.

· Describe the techniques used to conduct an investigation.

· Explain the importance of writing accurate reports and collecting/preserving needed documentation.

· Demonstrate the ability to perform an investigation and write an accurate and complete report. 

· Discuss the structure and role of the court system and demonstrate the ability to provide evidence and testimony during court proceedings. 








		Law Enforcement Techniques



		Hours: 35–50



		Sample learning objectives

· Explain the role of police officers in community relations, community monitoring, crowd control, traffic control, public safety, and criminal response. 

· Discuss the appropriate use of weapons, including batons, tasers, chemical agents, and guns, to detain criminals, protect those present at the crime or accident scene, and eliminate sources of lethal threat.

· Discuss the special challenges that law enforcement officials may have in working with populations that suffer from mental health challenges, physical challenges, are homeless, or do not speak English, and list the resources available to officers to work through those challenges.

· Discuss the techniques to safely restrain and detain those who pose a threat to others, to transport alleged criminals or victims, or to obtain emergency medical services for those in need.

· Identify the various components of a firearm, demonstrate the ability to clean and maintain the firearm, and demonstrate the ability to properly load, fire, and store a firearm.

· Discuss the role of police officers in teaching, enforcing, and complying with gun safety laws and best practices.

· Discuss the laws of the state and federal government with regard to possession, use and concealment of a weapon.

· Demonstrate the ability to effectively hit a target when discharging a weapon.

· Discuss strategies for eliminating the potential for innocent bystander injury when discharging a firearm.

· Discuss the importance of proper communication and interpersonal skills. 








		Cardiopulmonary Resuscitation and First Aid 

(Optional—many apprentices may enter the program already holding CPR certification. In addition, apprenticeship sponsors may wish to rely on an external provider, such as the American Red Cross, to provide this training.)



		Hours: 10–20



		Sample learning objectives

· Make an initial assessment of a person’s breathing status and pulse.

· Employ various tools and techniques to remove objects obstructing the airway in the event of choking.

· Perform one- and two-person resuscitation techniques on adults and children.

· Demonstrate using a defibrillator properly.

· Identify the signs and symptoms of anaphylaxis and respond accordingly to maintain a patient’s open airway.

· Properly administer Narcan in the event of a suspected opioid overdose.

· Triage lacerations and apply tourniquets of various types or direct pressure to stop excessive bleeding. 

· Assess and resuscitate a drowning victim.

· Properly move a person who may have sustained neck, back, head, internal, or limb injuries.  

· Assists in the emergency delivery of a baby until trained emergency management personnel arrive or the mother can be safely transported to a health care facility.

· Demonstrate tactical medicine, including the application of tourniquets.







		Traffic Management



		Hours: 15–20



		Sample learning objectives

Explain the procedures used for directing traffic in residential areas, school zones, work zones, accident sites, and during an evacuation effort.

Discuss the importance of wearing highly visible apparel when participating in traffic control.

Discuss changes in speed limits, traffic patterns, fines, and enforcement obligations in work and school zones.

Discuss the role of police officers in serving as escorts for emergency vehicles, high-value individuals, oversized vehicles, and hazardous materials.

Properly direct traffic around obstacles in the event of a faulty traffic signal or during an emergency evacuation.









		Protective Services Operations



		Hours: 25–40



		Sample learning objectives

Discuss the role of personal protective services in ensuring the safety of high-value individuals, witnesses in need of protection, or political officials. 

Explain the types of surveillance systems used to ensure personal safety and provide effective personal protection. 

Use the various communications systems employed by protective services agents.

Discuss the techniques for establishing perimeters and controlling access within a protected region.

Discuss the techniques used to collect intelligence critical to ensuring personal and community protection.

Explain the types of weapons of mass destruction that are of contemporary concern, the likely sources of those weapons, individuals or groups suspected or known to use them, and the techniques used to identify, secure, and defuse them.

Use the appropriate personal protective gear when investigating suspected weapons of mass destruction.

Lead an effective evacuation in response to various threat scenarios.







		Maritime Law Enforcement (Optional)



		Hours: 30–45



		Sample learning objectives

List and explain nautical laws that determine rights of way, legal licensure and operation of marine vehicles, and access control for protected marine areas.

Define nautical terms used to describe the parts of marine vessels, the direction and speed of movement, travel routes (such as shipping channels), and underwater hazards.

Read nautical charts and plot a nautical course using manual and digital tools.

Discuss the appropriate use of navigation systems on small and large vessels, including personal use vessels, commercial vessels, and container ships.

Describe the role of nautical pilots in moving vessels and equipment.

Use radar systems for vessel location, navigation, and hazard detection.

Safely board a vessel, including one that has been stopped for potential illegal activity or unsafe operation.

Use and deploy personal floatation devices and to retrieve individuals from the water, including if they are injured or unconscious.

Extinguish fires and intervene if a vessel is taking on water or sinking.

Explain the local and federal laws that regulate fishing, crabbing, oyster harvesting, protected species, and materials discharge, as well as methods for detecting and responding to unlawful activities in this regard.

Explain the use of investigative techniques, weaponry, and collaboration with other law enforcement agencies in instances of suspected piracy, drug trafficking, illegal immigration, and smuggling. 







		Homeland Security & Immigration Management (Optional)



		Hours: 20–35



		Sample learning objectives

Discuss the role of borders and the laws that are in place to deter illegal border crossings.

Discuss the procedures used to verify lawful border crossings, including vehicle search, document review, and interviews.

Explain the types of national security threats associated with non-secured borders.

Discuss the roles and responsibilities of local authorities to communicate, collaborate with, and assist officials from the Department of Homeland Security concerning border protection and the apprehension and prosecution of illegal aliens.

Explain the various types of visas or visitor programs under which non-US citizens can legally visit, live in, and work in the US.

Explain the types of communications and information technology equipment used to surveil borders, communicate with border control agents, and monitor illegal activity related to drug trafficking, human trafficking, and smuggling.

Discuss the role of homeland security planning and operations and the role of local law enforcement agents in supporting these plans and operations.

Discuss specific threat scenarios related to illegal border crossings and the strategies used to prevent, detect, and interfere with illegal border crossings. 







		Relevant military experience 



		US Army Police—31B (https://www.goarmy.com/careers-and-jobs/support-logistics/safety-order-legal/31b-military-police)

US Air Force Security Forces—3P0X1 (https://www.af.mil/About-Us/Fact-Sheets/Display/Article/104599/security-forces-3p0x1).








		Occupational insights



		83.2 percent of police officers are male officers and 16.8 percent are female . 60 percent are White, 18.2 percent Hispanic, 12.9 percent Black, 3.3 percent Asian, and 1 percent American Indian/Alaskan Native (www.zippia.com/police-officer-jobs/demographics).
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