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SUBJECT:	New Apprenticeable Occupation:  Appraisal and Valuation of Real Property

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors, and other Registered Apprenticeship partners of the following new apprenticeable occupation:  Appraisal and Valuation of Real Property.

2. Action Requested. OA staff should familiarize themselves with this bulletin and the attached Work Process Schedule and Related Instruction Outline, as a source for developing apprenticeship standards and/or providing technical assistance.

Appraisal and Valuation of Real Property will be added to the List of Occupations Recognized as Apprenticeable by OA located on www.apprenticeship.gov.  A suggested Work Process Schedule and Related Instruction Outline are attached.

3. Summary and Background. 
a. Summary – The occupation Appraisal and Valuation of Real Property was submitted by Ms. Frances N. Kately, on behalf of United States Department of the Interior, was processed by Ricky Godbolt and approved by the OA Administrator on January 9, 2023.  

b. Background – 

New/Revised Occupation Background - Under 29 CFR section 29.4, an occupation for a RAP must meet the following criteria to be determined apprenticeable:

a) Involve skills that are customarily learned in a practical way through a structured, systematic program of on-the job supervised learning:
b) Be clearly identified and commonly recognized throughout an industry;
c) Involve the progressive attainment of manual, mechanical, or technical skills and knowledge which, in accordance with the industry standard for the occupation, would require the completion of at least 2,000 hours of on-the-job learning to attain; and
d) Require related instruction to supplement the on-the job learning. 

4. New Apprenticeable Occupation. The occupation Appraisal and Valuation of Real Property was submitted for an apprenticeability determination.

Appraisal and Valuation of Real Property 
O*NET-SOC CODE:  13-2023.00
RAPIDS CODE:  3049CB
Type of Training:  Competency-based

Appraisal and Valuation of Real Property includes the following duties: 
· Analyzes requests for land into trust and use of Indian-owned trust assets to determine the compatibility of proposed uses with agency mission and owner's needs.
· Provides, advice, oversight, and monitoring for protection, management, planning, conservation, development, and utilization of trust and restricted lands.
· Process applications for land into trust. 
· Coordinates and negotiates with landowners, tribal governments, or private property owners for land transactions.
· Provides oversight of trust and restricted property.

5. Inquiries. If you have any questions, please contact Ricky C. Godbolt, Program Analyst, National Office of Apprenticeship at (202) 693-3815 or Godbolt.Ricky.C@dol.gov.

6. Attachments. 
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Appraisal and Valuation of Real Property WPS


		ON-THE-JOB LEARNING OUTLINE

APPRAISAL AND VALUATION OF REAL PROPERTY

O*NET-SOC CODE:  13-2023.00	  RAPIDS CODE:  3049CB





		



		Competencies Year One

		Date Completed

		Initials



		On the job training - Analyze problems to identify significant factors

		

		



		On the job training - Provide assistance of trust and restricted lands

		

		



		On the job training – Provide coordination for protection of trust and restricted lands

		

		



		On the job training - Gather pertinent data

		

		



		On the job training - Recognize solutions; plan and organize work

		

		



		On the job training - Communicate effectively orally and in writing

		

		



		

		



		Competencies Year Two

		Date Completed

		Initials



		On the job training - Communicate effectively orally and in writing

		

		



		On the job training - Substantial depth of data analysis

		

		



		On the job training - Knowledge of agency policies and procedures

		

		



		On the job training - Knowledge of federal statutes and laws

		

		



		On the job training - Involving recommending corrective action or changes needed

		

		



		On the job training - Ensuring the protection, conservation, and prudent utilization of Indian lands

		

		



		On the job training - Collaborate and coordinate contract and conveyance transactions with supervisor to ensure the necessary clearances and procedures are secure and complete

		

		



		

		



		Competencies Year Three

		Date Completed

		Initials



		On the job training - Analyzes requests for land into trust and use of Indian-owned trust assets to determine the compatibility of proposed uses with agency mission and owner's needs.

		

		



		On the job training - Provides, advice, oversight, and monitoring for protection, management, planning, conservation, development, and utilization of trust and restricted lands.

		

		



		On the job training - Process applications for land into trust

		

		



		On the job training - Understanding of real estate market

		

		



		On the job training - Perform work in all areas of realty

		

		



		On the job training - Work involving complex and extensive coordination and negotiation with landowners, tribal governments, or private property owners for land transactions;

		

		



		On the job training - Provide proficient management of trust and restricted fee real property

		

		



		On the job training - Oversight of trust and restricted property

		

		



		On the job training - Protecting the highest degree of all aspects of contracting, leasing and compliance of trust resources, conveyance, and maintaining the overall effectiveness of the trust services.

		

		



		

		

		



		

		



		Competencies Year Four

		Date Completed

		Initials



		On the job training - Fieldwork

		

		



		On the job training - Appraisal assignments

		

		



		On the job training - Skills of Expert Testimony 

		

		



		On the job training - Collaborates and coordinates contract and conveyance transactions with supervisor to ensure that the necessary clearances and procedures have been secured and completed (i.e., appraisals, NEPA, TSR).

		

		



		On the job training - Performs on-site inspections for compliance and field investigations involving trespasses, encroachments, and natural resource damages.

		

		



		On the job training - Consults with beneficiaries/lessees/other landowners and interested parties about the process options, documentation, and other needs that may be associated with contracting and/or conveyance activities.

		

		



		On the job training -Implements a trust real estate services program to accomplish the timely and efficient processing of applications for i.e., patents, removal of restrictions, disposals, acquisitions, rights-of-way, surface, and subsurface leasing and permitting.

		

		



		On the job training - Oversees disposal of property, taking into consideration of conveyances

		

		



		On the job training - Conduct negotiations with willing individuals or small groups

		

		



		On the job training - Consult with leases and lessors

		

		



		On the job training - Review lease packages

		

		



		On the job training - Performing on-site inspections for compliance

		

		



		On the job training - Recommending corrective action or changes needed; analyzing transactions including applications, land descriptions, appraisals, NEPA, TSR, and other clearances, to ensure compliance

		

		



		On the job training - Consulting with beneficiaries, lessees, landowners and other interested parties about the contracting process, options, and other needs and documentation.

		

		



		

		
















		RELATED INSTRUCTION OUTLINE

APPRAISAL AND VALUATION OF REAL PROPERTY

O*NET-SOC CODE:  13-2023.00	RAPIDS CODE:  3049CB



		Year One



		



		Required Basic Appraisal Principles

		30



		Required Basic Appraisal Procedures

		30



		Required 15-hr. National USPAP Course

		15



		Required Residential Market Analysis and Highest and Best Use

		15



		Required Residential Appraiser Site Valuation and Cost Approach

		15



		Required Sales Comparison and Income Approaches

		30



		Required Residential Report Writing and Case Studies

		15



		Statistics, Modeling and Finance

		15



		Advanced Residential Applications and Case Studies

		15



		Appraisal Subject Matter Electives

		20



		Principles of Real Estate Law 

		30



		

		



		

		



		TOTAL HOURS

		230



		



		YEAR TWO



		General Appraiser Sales Comparison Approach

		30



		General Appraiser Site Valuation and Cost Approach

		30



		General Appraiser Sales Comparison Approach

		30



		General Appraiser Income Approach

		60



		General Appraiser Report Writing and Case Studies

		30



		Appraisal Subject Matter Electives

		30



		Advanced Income Capitalization

		35



		International Financial Reporting Standards for the Real Property Appraiser

		13



		International Valuation Standards Overview

		7



		Valuation in Challenging Markets

		28



		Uniform Appraisal Standards for Federal Land Acquisitions

		30



		Conflict Management 

		30



		

		



		TOTAL HOURS

		353



		



		Year Three



		General Appraiser Income Approach

		60



		Appraisal Subject Matter Electives

		30



		United States Land Titles 

		30



		Legal Aspects of Easements 

		30



		Advanced Market Analysis and Highest & Best Use

		35



		Advanced Residential Report Writing/Part 2

		30



		Advanced Spreadsheet Modeling for Valuation Applications

		14



		Application & Interpretation of Simple Linear Regression

		14



		Quantitative Analysis

		35



		Uniform Appraisal Standards for Federal Land Acquisitions: Practical Applications

		30



		

		



		TOTAL HOURS

		308



		



		Year Four



		Advanced Residential Applications and Case Studies/Part 1

		14



		Advanced Residential Applications and Case Studies/Part 2

		28



		Litigation Appraising: Specialized Topics and Applications

		22



		National Uniform Standards of Professional Appraisal Practice (USPAP)

		15



		Practical Applications in Appraising Green Commercial Properties

		14



		Review Case Studies—General

		30



		Review Theory—General

		30



		

		



		TOTAL HOURS

		153



		



		TOTAL RELATED INSTRUCTION HOURS

		1044



		










		Bachelor of Science in Business Administration, Real Estate



		



		ACC 201 - Financial Accounting

		3



		ACC 202 - Managerial Accounting

		3



		ECON 102 - Principles of Microeconomics

		3



		ECON 103 - Principles of Macroeconomics

		3



		ECON 261 - Principles of Statistics I

		3



		BLW 302 - Legal and Ethical Environment of Business

		3



		FIN 301 - Principles of Managerial Finance

		3



		IS 330 - Strategic Management of Technology and Innovation

		3



		IS 335 - Business Analytics

		3



		MKT 301 - Marketing Management

		3



		SCM 352 - Operations Management

		3



		BUS 496 - Strategic Management and Policy

		3



		BUS 498 - Global Business Strategy

		3



		BLW 331 - Real Estate Law I

		3



		RE 332 - Real Estate Finance

		3



		RE 334 - Real Estate Investment

		3



		RE 451 - Real Estate Development I

		3



		AAE 457 - Architecture in Las Americas

		3



		AAE 481 - Architecture, Place and Identity

		3



		AAL 430 - Land Use Management

		3



		AAL 446 - Land Use Planning and Controls

		3



		ACC 401 - Financial Reporting I

		3



		BLW 431 - Real Estate Law II

		3



		BLW 435 - Construction Law

		3



		ECON 451 - Public Finance

		3



		ECON 470 - Urban and Regional Economics

		3



		CEE 307 - Engineering Economics

		3



		FIN 303 - Intermediate Managerial Finance

		3



		FIN 307 - Investments

		3



		FIN 312 - Money and Capital Markets

		3



		FIN 405 - Advanced Managerial Finance

		3



		MKT 455 - Services Marketing

		3



		MKT 464 - Professional Sales Negotiations Strategies and Tactics

		3



		MKT 465 - Sales Force Management

		3



		MGT 371 - Leadership & Managerial Skills

		3



		MGT 483 - Negotiation

		3



		MGT 497 - Business Plan Creation

		3



		RE 301 - Real Estate Fundamentals

		3



		RE 333 - Real Estate Valuation

		3



		RE 452 - Real Estate Development II

		3



		TOTAL HOURS

		120



		








