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FROM:	JOHN V. LADD /s/
		Administrator, Office of Apprenticeship

SUBJECT:	New Apprenticeable Occupation:  Registered Nurse

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors, and other Registered Apprenticeship partners of the following new apprenticeable occupation:  Registered Nurse

2. Action Requested. OA staff should familiarize themselves with this bulletin and the attached Work Process Schedule and Related Instruction Outline, as a source for developing apprenticeship standards and/or providing technical assistance.

Registered Nurse will be added to the List of Occupations Recognized as Apprenticeable by OA located on www.apprenticeship.gov.  A suggested Work Process Schedule and Related Instruction Outline are attached.

3. Summary and Background. 
a. Summary – The occupation Registered Nurse was submitted by Mr. James L. Monteith, Apprenticeship Training Representative, on behalf of the Texas Workforce Commission and Doctors Hospital at Renaissance, were processed by Joseph P. Taylor and approved by the OA Administrator on July 11, 2023.  

b. Background – 

New/Revised Occupation Background - Under 29 CFR section 29.4, an occupation for a RAP must meet the following criteria to be determined apprenticeable:

a) Involve skills that are customarily learned in a practical way through a structured, systematic program of on-the job supervised learning:
b) Be clearly identified and commonly recognized throughout an industry;
c) Involve the progressive attainment of manual, mechanical, or technical skills and knowledge which, in accordance with the industry standard for the occupation, would require the completion of at least 2,000 hours of on-the-job learning to attain; and
d) Require related instruction to supplement the on-the job learning. 

4. New Apprenticeable Occupation. The occupation Registered Nurse was submitted for an apprenticeability determination.

Registered Nurse
O*NET-SOC CODE:  29.1411.00
RAPIDS CODE:  3056
Type of Training:  Time-based
Average Term: 2 year - 4,150 hours

Registered Nurse information:
A Registered Nurse, or RN, is responsible for working with other healthcare professionals to help treat patients with various injuries, illnesses or disabilities. Their duties include communicating with Doctors and other Registered Nurses about patient needs, administering IVs and medications to aid their patients’ health, and using medical equipment to monitor patients’ vital signs.

5. Inquiries. If you have any questions, please, contact James Monteith, Apprenticeship & Training Representative at 210-308-0292.

6. Attachments. 
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Registered Nurse WPS
WORK PROCESS SCHEDULE

REGISTERED NURSE

O*NET-SOC CODE:  29.1141.00    RAPIDS CODE: 3056





		On The Job Learning or Training Proposed Hours 



		Year One

		Competencies

		Proposed Hours



		

		

		



		I.   Member of the Profession

		A.  Function within the nurse’s legal scope of practice and in accordance with regulation and the policies and procedures of the employing health care institution or practice setting.

		290



		 

		B.  Assume responsibility and accountability for the quality of nursing care provided to patients and their families.

		200



		 

		C.  Participate in activities that promote the development and practice of professional nursing.

		100



		 

		D.  Demonstrate responsibility for continued competence in nursing practice, and develop insight through reflection, self- analysis, self-care, and lifelong learning. 

		100



		II.   Provider of Patient-Centered Care

		A.  Use clinical reasoning and knowledge based on the diploma or associate degree nursing program of study and evidence- based practice outcomes as a basis for decision-making in nursing practice.

		260



		

		

		



		

		B.  Determine the physical and mental health status, needs, and preferences influenced by culture, spirituality, ethnicity, identity, and social diversity of patients and their families, and the interpretation of comprehensive health assessment findings compared with evidence-based health data derived from the diploma or associate degree nursing program of study.

		130



		

		

		



		

		C.  Analyze comprehensive assessment data to identify problems, formulate goals/outcomes, and develop plans of care for patients and their family’s using information from evidence-based practice in collaboration with patients, their families, and the interdisciplinary health care team.

		260



		

		

		



		

		D.  Provide safe, compassionate, comprehensive nursing care to patients and their families through a broad array of health care services.

		260



		

		E.  Implement the plan of care for patients and their families within legal, ethical, and regulatory parameters and in consideration of disease prevention, wellness, and promotion of healthy lifestyles.

		200



		

		

		



		

		F.  Evaluate and report patient outcomes and responses to therapeutic interventions in comparison to benchmarks from evidence- based practice, and plan follow-up nursing care.

		80



		

		G.  Develop, implement, and evaluate teaching plans for patients and their families to address health promotion, maintenance, and restoration.

		120



		

		H.  Coordinate human, information, and physical resources in providing care for patients and their families.

		150



		

		Total Hours - Year One

		2,150



		

		

		



		Year Two

		Competencies

		Proposed Hours



		

		

		



		III.  Patient Safety Advocate

		A.  Demonstrate knowledge of the Texas Nursing Practice Act and the Texas Board of Nursing Rules that emphasize safety, as well as all federal, state, and local government and accreditation organization safety requirements and standards.

		320



		

		

		



		

		

		



		

		B.  Implement measures to promote quality and a safe environment for patients, self, and others.

		220



		

		

		



		

		C.  Formulate goals and outcomes using evidence-based data to reduce patient risks.

		150



		

		D.  Obtain instruction, supervision, or training as needed when implementing nursing procedures or practices.

		100



		

		

		



		

		E.  Comply with mandatory reporting requirements of the Texas Nursing Practice Act.

		30



		

		F.  Accept and make assignments and delegate tasks that take into consideration patient safety and organizational policy.

		100



		

		

		



		IV. Member of the Health Care Team

		A.  Coordinate, collaborate, and communicate in a timely manner with patients, their families, and the interdisciplinary health care team to plan, deliver, and evaluate patient-centered care.

		150



		

		

		



		

		

		



		

		

		



		

		B.  Serve as a heath care advocate in monitoring and promoting quality and access to health care for patients and their families.

		150



		

		C.  Refer patients and their families to resources that facilitate continuity of care; health promotion, maintenance, and restoration; and ensure confidentiality.

		150



		

		D.  Communicate and manage information using technology to support decision- making to improve patient care.

		150



		

		

		



		

		

		



		

		E.  Assign and/or delegate nursing activities to other members of the health care team based upon an analysis of patient or workplace need.

		100



		

		

		



		

		F.  Supervise nursing care provided by others for whom the nurse is responsible by using evidence-based nursing practice.

		280



		

		

		



		 

		G.  Supervise nursing care provided by others for whom the nurse is responsible by using evidence-based nursing practice.

		100



		

		

		





Total Hours - Year Two	      2,000





Total Hours 	  4,150






RELATED TECNICAL INSTRUCTION OUTLINE

REGISTERED NURSE

O*NET-SOC CODE:  29.1141.00    RAPIDS CODE: 3056



Related Technical Instruction - This instruction shall include, but not be limited to, at least 144 hours per year for each year of the apprenticeship.  The related theoretical education is tightly integrated with real work product.  The curriculum is defined as a variety of courses and course topics, around which the exams and projects are based. By defining the RTI in this way, all competencies required of the students are met, through project work.

** Clinical hours could be included as OJL hours.



		Course Subject Areas

		Hours



		YEAR 1

		



		RNSG 1301—Pharmacology  

		48



		RNSG 1513 Foundations for Nursing Practice

		40



		RNSG 1262-- Clinical I

Nursing Skills  

		32



		RNSG 1205—Nursing Skills

		32



		RNSG 1144 Nursing Skills II

		16



		RNSG 1341—Concepts of Adult Health

		48



		RNSG 2161- Clinical - Medical/Surgical  

		24



		RNSG 2213—-Mental Health Nursing

		32



		RNSG 2162- Clinical – Mental Health 

		16



		Total Hours – Year One

		288



		YEAR 2

		



		RNSG 2260- Clinical – Pediatrics/Maternal/Infant  



		32



		RNSG 1343 Complex Concepts of Adult Health 

		48



		RNSG 2361- Clinical - Complex Medical Surgical  



		48



		RNSG 2163- Clinical IV  



		16



		RNSG 2363- Clinical V  

		48



		RSNG 2221-Professional Leadership & Management

		32



		Professional Nursing Review & Licensure Preparation

		24



		Total Hours – Year Two

		248



		2-Year Total

		536








