Ardent Services, LLC NAW Proclamation

Whereas, Ardent Services, LLC recognizes the critical importance of developing a skilled and
knowledgeable workforce capable of supporting the evolving needs of the electrical,
instrumentation, and industrial construction industries; and

Whereas, apprenticeship programs play a vital role in building that workforce by providing
hands-on experience, technical training, and industry-recognized credentials that prepare
individuals for long-term success in high-demand skilled trades; and

Whereas, Ardent Services, LLC proudly supports apprenticeship opportunities that
strengthen our talent pipeline, empower employees to grow their careers, and uphold our
commitment to safety, quality, and excellence; and

Whereas, apprenticeships open doors for individuals of all backgrounds to earn while they
learn, gain valuable on-the-job training, and develop the expertise needed to contribute to
our organization’s continued success; and

Whereas, investing in apprenticeship programs demonstrates Ardent Services, LLC’s
dedication to workforce development, community partnerships, and the future of the
industrial construction trades; and

Whereas, this year marks the 12th Annual National Apprenticeship Week, a nationwide
celebration highlighting the value, impact, and growth of apprenticeship programs across the
United States; and

Now, Therefore, Ardent Services, LLC does hereby recognize April 26 — May 2, 2026 as the
12th Annual National Apprenticeship Week and encourages all employees, leaders, partners,
and community members to celebrate the impact of apprenticeships, support ongoing
training initiatives, and continue building pathways to rewarding careers across the skilled
trades.

Therefore, we call upon our industry partners to recognize the value of Registered
Apprenticeship, and to promote industry awareness and expansion during the 12th Annual
National Apprenticeship Week.
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